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Abstract. Over a short period of time, individual countries in the world
face a common problem that affects them and adversely affects the lives of
individuals. In connection with the current emergency situation related to
the corona virus pandemic, it is possible to notice fundamental changes and
enormous impact in the social or economic dimension. The aim of the
article is to provide an overview of the current situation in selected
countries and to compare the system of measures in the Slovak Republic
and the Czech Republic that were adopted in order to stabilize or retain
workers or aimed at elimination of imminent damage.

1. Introduction
Over a short period of time, individual countries in the world face a common problem
that affects them and adversely affects the lives of individuals. In connection with the
current emergency situation related to the corona virus pandemic, it is possible to notice
fundamental changes and enormous impact in the social or economic dimension. In the
fight against the "invisible enemy", countries are taking different kinds of measures to
protect the health of all their people. Procedures, steps, regulations or restrictions are
adopted autonomously based on their own decisions and estimates of the development of
the situation.
The aim of the article is to provide an overview of the current situation in selected
countries and to compare the system of measures in the Slovak Republic and the Czech
Republic that were adopted in order to stabilize or retain workers or aimed at elimination of
imminent damage.
1.1 Theoretical bases related to the stabilization of workers
Stabilization of workers is the subject of human resources research - generally called
human resources. For the sake of prosperity, the goal of any business is to retain and
stabilize workers. For this purpose, each company has defined stabilization measures,
which may vary depending on the decision and discretion of the company managers. [2, 13]
At the time of the current crisis, the set of measures to retain workers is fundamentally
changing as it affects a large number of businesses and people. Therefore, whether they are
kept in their positions or not in a given situation depends on the decisions of the state or the
extent of the support the state will provide and how it will be implemented. [1, 3]
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1.2 Overview of the current situation and measures taken in selected
countries to limit the spread of coronavirus
Among the countries of Europe, Italy was the most affected by corona virus, gradually
followed by other above mentioned countries. The way and extent of financing of the
adopted measures is preliminary, as it may change in the light of developments.
An overview of the adopted measures in the selected countries is illustrated in Table 1
below, which sets out the scope and funding of the adopted measures. The common
objective of the measures is to stop the spread of the virus as quickly as possible and to
eliminate the damage.
Table 1. Overview and comparison of adopted measures in the most affected countries of Europe
Germany

Italy

Spain

France

The State
Development Bank
KfW provides
loans.
Total volume 500
bil. Eur.

Money to support
hospitals
(3.5 bil. Eur. ).

Guarantees of 100
billion Eur. for
loans to
businesses.

Funds to support
employment
(estimated Eur. 45
billion)

600 bil. Eur. to
help companies is
under preparation

Subsidies for
those who still
have to work and
are in high-risk
employment
environment.

Aid from the
government to
exporters.

Support for
companies (Eur. 10
billion).

Help for companies
to maintain
employment while
employees are at
home through the
Kurzarbeitergeld.

Support for parents
who have to stay
home with their
children.

Deferred taxes are
planned for
companies.

One-time support
of EUR 500 for
sole traders.

Deferment of
mortgage and
loan
repayments for
people who
cannot work.
Some social aid
benefits will be
suspended and
redistributed in
favor of
vulnerable
population
groups.
Introduction of
so-called
institute of
temporary
release from
work.

Deferred
payment of taxes
for companies.

Support for
parents
who need to stay
home with their
children
300 billion Eur in
the form of
guarantees for the
banking sector to
help companies.

Source: Financial Times

2 Aim
The aim of the article is to provide an overview of the current situation related to the
spread of coronavirus in individual countries. The priority is to identify and compare the
adopted measures to support and maintain employment in the Slovak Republic and the
Czech Republic.
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3 Results and discussion
The subject of this section is to provide an overview of measures that are aimed to
help with maintaining stability and providing support for employment in connection with
the spread of coronavirus in Slovakia and to compare them with the measures adopted in
the Czech Republic.
3.1 The system of adopted measures in Slovakia and in the Czech Republic
related to the current situation
Due to the emergency situation, the Government of the Slovak Republic took vigorous
measures almost at the beginning. Implementation of measures to prevent the spread of
coronavirus was slower and more moderate in the Czech Republic, which was reflected in a
faster increase in the number of infected patients and unfortunately also in the number of
deaths. Currently, the measures taken in both countries are extreme. As the impact of these
measures has a significant negative effect on the further functioning of the economy or the
quality of life of the population, they consequently require a set of measures to mitigate
these impacts.
General immediate and strict measures were taken mainly to protect the health of the
citizens. Although they can be perceived as a major intervention in the way of life and
quality - the priority is to prevent the spread of the virus in the shortest possible time and to
ensure the protection of public health. Specific decisions were implemented on an ongoing
basis in rapid succession as the situation evolved.
3.1.1 The system of measures to retain workers in the SR related to the current
situation.
The strict measures concerning the compulsory closure of various types of services
have undoubtedly and within a very short time period caused unfavorable and fundamental
problems in the country's economy, industry or the business sector. According to experts
and analysts, this situation will cause a temporary deep downturn and a high deficit, but a
very rapid rebound after the crisis has subsided. The current situation represents “stopping
or freezing” of almost all economic activities.
In addition to the economic impact, strict measures also have an impact on the overall
level and quality of life of citizens as well as on the labor market and employment. In order
to overcome the emergency situation and to maintain an acceptable standard of living for
people and workers, the Slovak Republic is preparing legislative changes in the area of
business and employment policy to help employers maintain the job positions for their
employees. These changes will be incorporated into the amendment to the Social Insurance
Act and also into the amendment to the Employment Services Act.
The changes will concern several groups in the labor market, such as employers (legal
persons), employees or sole traders (self-employed) etc. They will be implemented with the
aim to alleviate the unfavorable situation for these group, since they are not responsible for
it. The following are the measures presented so far to mitigate the impact of the crisis for
the three groups mentioned above in order to maintain and promote employment.
A. The following measures are prepared for employers: [6 - 8, 10 - 12]
o
JobKeeper payment - it aims to prevent redundancies and to simplify the conditions
for recruitment
o
deferred payment of health and social aid contributions - deferment of the obligation
to pay health and social contributions for the employer (not for the employee) for the
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months of February, March and April 2020, without entry in the register of defaulters
or other sanctions. Payments for May would be due without deferment (in June). The
amount of the temporarily unpaid contributions will be subsequently calculated free of
interest and divided into 18 monthly installments, which will be payable from July
2020 to December 2021
cancellation of the obligation to pay corporate income tax advance payments cancellation of the obligation to pay corporate income tax advance payments by June
30, 2020 (i.e. the next advance payments will be payable from October 2020).
Interests on late payments or other sanctions will be waived and the missed advance
payments will be reflected in the annual accounts.
deferment of VAT for three months - deferment of VAT for February, March and
April 2020. VAT for May would be payable in due time (25 June) without any
sanctions. The amount of the temporarily unpaid VAT will then be alculated interestfree and divided into 18 monthly installments, which will be payable from July 2020
to December 2021. It applies only to retail and service establishments (according to
measure No. OPL / 2596/2020 ÚVZ SR), as well as to specific justified cases (for
example, companies that supply exclusively to retail or prove that they were directly
affected by the coronavirus-related situation) and those operations that have been
affected by the closure of schools (such as private nurseries)
reimbursement of salary for an employee without allocated work (20-20-60) over a
period of three months - if the employer is unable to allocate work to the employee
during the months of April, May, June, due to the coronavirus situation, he may order
him to take time off, paying him a salary of 80% of his average salary in proportion
to: –20% will be paid by the employer, – 60% will be paid by the Social Insurance
Agency
wage for “home office”- if the employee works from home, he / she is entitled to the
wage in full
priority completion of VAT inspections and refunds without delays - Priority
completion of VAT inspections where a taxpayer has applied for a VAT refund.
Allocataion of an amount of € 10,000 to be rejected or paid no later than 30.04. and
the amount of € 50 thousand, which must be rejected or paid by 31.05. If the tax office
did not find any disparities during the inspection within the above-mentioned
deadlines for which VAT can be withheld, it must pay it back immediately. This does
not concern the period for carrying out tax audits, which is one year.

B. The following measures are prepared for employees: [6 - 8, 10 - 12]
o

o
o

entitlement to “pandemic” nursing care - in the case of quarantine or home isolation,
it is proposed to extend the period of disbursement of nursing care for children up to
11 years of age or 18 years of age for children with long-term adverse health
conditions for the whole period of quarantine and isolation, as well as during the
entire closure of schools and pre-school facilities,
adjustment of sick pay - the employer paid the amount of sick pay for the first 10 days
up to now; from the first day of the quarantine period, it will be reimbursed by a social
insurance company amounting to 55% of the daily assessment base
filing an application for inclusion in the job seekers register by electronic means
without a qualified electronic signature

4

SHS Web of Conferences 83, 01030 (2020)
Current Problems of the Corporate Sector 2020

https://doi.org/10.1051/shsconf/20208301030

C. The following measures are prepared for entrepreneurs: [12]
o
o
o

Possibility to defer the obligation to file tax declaration and the obligation to pay
income tax till 30.6 for all entrepreneurs - tax declarations and tax payment defferal
has already been approved
Payments of minimum contributions will be forgiven for a period of three months. for sole traders who shall pay more than minimum contributions, only the amount of
minimum contributions would be forgiven.
Suspension of trade for sole traders for at least one month or for an indefinite
period - possibility to suspend trade for at least one month (currently 6 months), for an
indefinite period but for a maximum of three years.

The most recent steps in the area of employment support include the specific measures
especially for employees, smaller companies or sole traders, listed in Table 2:
Table 2. Program: “First Aid to Employees, Companies and Sole Traders”
Measure

The state pays 80% of
the employee's salary

Contributions for sole
traders and employees

Provision of bank
guarantees worth half a
billion euros
Reimbursement of
wages

Method of support
➢ in companies whose operations have been compulsorily
closed. Those employees who stayed at home will receive
wages from the state.
➢ they will not cost anything for the employer. The payment
will also include tax per employee and contributions per
employee. The amount of the contribution will have its
financial ceiling as well as other eligibility conditions.
➢ in companies that have seen a drop in sales, it will depend
on how much they were affected. Calculations for March
will be halved.
➢ in the case of April:
o if sales drop by more than 20 percent, the state will
contribute 180 euros to salaries.
o with a drop of more than 40 percent, the state will
contribute 300 euros.
o with a drop of 60 percent, it will be 420 euros,
o with a drop of more than 80%, the state will contribute
540 euros.
➢ for companies to be able to finance their business
➢ Employees in quarantine and parents taking care of a family
member will be paid 55 percent from their gross wage.
➢ this measure was approved by the government and
parliament during the week

Deferred payments of
contributions

➢ when sales drop by more than 40 percent

Deferred income tax
advance payments

➢ when sales drop by more than 40 percent
➢ Entrepreneurs will start to pay advance payments since
October
➢ companies will be allowed to deduct losses from the year
2014 (including)
➢ It is only applicable for companies who haven´t deducted
the losses yet

Possibility to deduct
losses from previous
years

Source: processed according to [9]
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3.1.2 The system of measures to retain workers in the Czech Republic related to
the current situation.
In comparison with Slovakia, there is a broader range of measures applied in the Czech
Republic in the framework of “support programs”, which specify the situations or the
conditions under which they will be provided.
A. The following measures have been taken for employers: [5]
o

Antivirus - Employment Promotion – employment protection program to help protect
jobs, the state will use it to compensate for money paid. It is intended to help
employers better cope with the current situation without having to make redundancies.
To become eligible for the program depends on specific situations:
Table 3. Employment promotion program according to specific situation
Sitution

Method of support

Quarantine order for employees

Obstacles to work on the part of
the employer due to the obligation
to close operations due to the
emergency situation
Obstacles to work on the part of
the employer due to quarantine
order or child care in significant
proportion of employees (30%)
Limited availability of inputs (raw
material, products, services)
necessary for operations
Reduction in the demand for
services, manufacturing and other
products of the company

➢ the employee receives a wage
compensation of 60% of the average
reduced earnings
➢ contribution for the employer
'amounting to the full salary
compensation
➢ the employee receives 100% of the
average earnings
➢ contribution for the employer
'amounting to 80% of paid salary
compensation
➢ the employee receives 100% of the
average earnings
➢ Contribution for the employer
'amounting to 80% of paid salary
compensation
➢ the employee receives 80 % of the
average earnings
➢ Contribution for the employer
'amounting to 50% of paid salary
compensation
➢ the employee receives 60 % of the
average earnings
➢ Contribution for the employer
'amounting to 50% of paid salary
compensation

Source: processed according to [5]

B. The following measures have been taken for employees [4]:
Within the framework of labor - law relations, the so - called. "Labor Ten
Commandments for handling Coronavirus in Czech Republic", have been issued which
define in detail the material security of employees according to specific situations.
o

Wage compensation – for the first 14 calendar days, the employee is entitled to get a
wage compensation of 60% of reduced average income. From the 15th calendar day,
the sickness pay is paid to an employee who is in quarantine, to an employee who
was acknowledged as temporarily incapable of work due to illness, due to the

6

SHS Web of Conferences 83, 01030 (2020)
Current Problems of the Corporate Sector 2020

o
o
o
o
o

https://doi.org/10.1051/shsconf/20208301030

temporary closure or restriction of operations as a result of emergency measures
imposed by the public health authority,
Nursing care – belongs to an employee who cares for a child up to the age of 13 or
from the age of 13 with the first degree of dependence for the whole time of closing
the school facility
Wage compensation of 100% of average income - belongs to the remaining
employees due to the absence of most employees (e.g due to quarantine, childcare...)
Wage compensation of 80% of average income - belongs to employees as a result of
restrictions in inputs (supplies of raw materials, services, components…)
Wage compensation of 100% of average income - belongs to employees due to
temporary closure or restriction of operations (e.g clothing stores) or because of a
reduction in demand for services or products
Home office wage (home office) - if the employee works from home, he / she is
entitled to the full wage

C. The following measures have been taken for sole traders: [5]
o possibility to defer filing of the income and expenditure statement – entrepreneurs can
submit it without sanctions until 03.08.2020. In case also the insurance premium has
been paid till this date, the enterpreuner will not be penalized for late payment.
o forgiveness of social insurance – entrepreneurs will not have to pay the specified
premiums from March to August, thus reducing their total premiums by the amount
corresponding to the minimum pension prepayments for half a year. Sole traders will
not have to pay anything at all. The period will be added to the pension entitlements.
o Suspension or termination of trade license, registration at the Labor Office of Czech
Republic – To terminate a business activity, it is necessary to notify the relevant
authority in writing (electronically) and to register with the Labor Office.
o deferred income tax declaration - Deferred income tax declarations till 1.07.2020 for
all legal and natural persons.
o individual remission of a fine for late payment of all taxes - in cases where the
taxpayer proves the reasons related to coronaviruses.
o final phase of EET deferment (deferment in the last phase of implementation of
electronic sales registration) – the original date is postponed by 3 months until 1
August. During this time the Financial and Customs Administration will proceed with
maximum tolerance and will operate only in advisory function.

4 Conclusion
The situation concerning the spreading of corona virus is constantly evolving.
Individual countries are affected differently. From the current situation and development it
is clear that countries that underestimated this disease at the beginning and took only mild
and moderate measures are currently hit the most with a high death rate. It appears that
strict measures that prioritize health over the prosperity of the economy are necessary to be
able to manage and overcome the crisis.
The article provides an overview of measures taken to mitigate the crisis in some
countries. It focuses more on the system of measures adopted for individual groups of the
labor market in order to maintain jobs in the Slovak and Czech Republic. Based on the
comparison, it can be stated that the Czech Republic has adopted a broader set of measures,
while in the Slovak Republic the measures are formed at a slower pace due to the need for
legislative changes, amendments to laws and the current change of government. Several of
the measures mentioned to be taken in the Slovak Republic are still in the process of being
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negotiated, i.e they may not be adopted eventually. To conclude, it should be noted that
these measures cannot be considered as definitive, they will be modified, amended or
supplemented in the coming weeks, depending on the evolution of the situation.
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