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Abstract. This research is an associative correlational type of 

research with aim to analyze the correlation between traits of 

cognitive ability, general self-efficacy and neuroticism with career 

success mediated by specific self-efficacy. The data sample were 

31 lecturers which were chosen by using random sampling 

technique of 68 lecturers of Diploma of Nursing in Banyumas and 

Cilacap Areas as sample size. The data was analyzed by employing 

multiple regression analysis and Pearson product moment 

correlation. The results showed that cognitive ability and 

neuroticism has no positive relationship to career success mediated 

by specific self-efficacy. Meanwhile, general self-efficacy has 

positively strong relationship to career success with specific self-

efficacy as the mediator.  

1 Introduction 
Career success poses as main study in Human Resource Management Study. It is 

something that is very much needed and becomes important for every individual because 

the achievement of it is a form of success in his/her work and reflects personal satisfaction 

(Steyrer et al., 2001). Success in a career is everyone's dream as well, because a career is 

something that someone wants to achieve in the future as a measure of his/her success. This 

study entitled "Relationship between Traits: Cognitive Ability, General Self-Efficacy and 

Neuroticism on Career Success mediated by Specific Self-Efficacy which aimed to explain 

the relationship between traits: cognitive ability, general self-efficacy and neuroticism with 

career success among lecturers of Diploma of Nursing in Banyumas and Cilacap Areas. 

The population target in this study was lecturers of Diploma of Nursing in Banyumas and 

Cilacap Areas.  
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2 Methodology  
This research was an associative correlational type of research which aimed to analyze 

the correlation. The data sample of this study was 31 respondents from 68 lecturers by 

using random sampling as the sampling technique. Questionnaires were used to collect the 

data, Multiple Regression Analysis using SPSS was used for data analysis technique, and 

Pearson Product Moment Correlation was used to measure the strength of relationships 

between variables. The hypothesis framework is shown in Figure (1) and described as 

follows: H1(+) Cognitive Ability is positively related to Specific Self-Efficacy (SSE), 

H2(+) Specific Self-Efficacy has a positive relationship to Career Success, H3(+) General 

Self-Efficacy (GSE) is positively related to Specific Self-Efficacy, H4(-) Neuroticism has 

negative relationship to Specific Self-Efficacy, and H5(-) Neuroticism is negatively related 

to career success. Researcher used questionnaire from Shockley, at al., (2015) as a tool to 

measure career success and cognitive abilities, while for measured the general self-efficacy 

researcher used questionnaire from Schwarzer, R., & Jerusalem, M. (1995), and to measure 

the specific self-efficacy for assignments difficulty level researcher used questionnaire from 

Bandura, (1998). 

 

      H5 (-) 

      Neuroticism                                        

           GSE                  H3 (+)       H4 (-) 

      Cognitive Ability                      SSE                        Career Success      

                                             H1(+)               H2 (+) 

   Figure. 1. A figure of a relationship between variables in this study  

 

3 Results 
Based on the analysis, this study found that cognitive ability had no positive 

relationship to career success mediated by specific self-efficacy, and Neuroticism had 

negative relationship to career success mediated by specific self-efficacy. Meanwhile, there 

was a positively strong relationship between general self-efficacy and career success 

mediated by specific self-efficacy. So, H1 and H2 were denied whereas H3, H4, and H5 

were fulfilled. The results of the correlation test sig of cognitive abilities with specific self-

efficacy was equal to 0.181> 0.05 so that there was no relationship, with Pearson 

Correlation value was 0.246 degrees means that the correlation is weak. However, the result 

of correlation test of sig neuroticism value with specific self-efficacy is 0.009 <0.05 means 

there is a relationship, with Pearson Correlation value was - 0.460 degrees means that it had 

moderate correlational relationship. Meanwhile, the results of the test of correlation sig 

value of general self-efficacy with specific self-efficacy is 0,000 < 0.05 which means there 

was a relationship, with Pearson Correlation value was 0.796 degree which means it had 

strong correlation. By looking to the result, this study concluded that Neuroticism was 

negatively related to specific self-efficacy with a degree of moderate correlation. It had to 

be underlined that the respondents’ demographic in this study were male and female whom 

mostly hold the master degree of nursing. 
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4 Conclusion 

A person with good cognitive abilities is able to increase confidence in his/her ability to 

mobilize his/her motivation to perform certain tasks (Wood & Bandura, 1989). This is 

supported by the existence of human capital theory which states that an individual's 

progress and career success depend on the quantity and quality of human assets brought to 

the labor market (Becker, 1964). Supported by the research results including cognitive 

abilities have been proven to be important predictors of performance on various different 

tasks and it related to task performance through their positive relationship with specific 

self-efficacy (Stanley M. Gully, Robert, Giled Chen, et al ., 2000). In fact, this study found 

that there was no positive relationship between cognitive abilities and career success 

mediated by specific self-efficacy, so there was a gap between the theory and the results of 

this conducted study.  

 

 5 Implication 

Further research is needed with a larger number of respondents. Quantitative research 

methods require a relatively larger sample size (over 30 respondents) in empirical 

observation (Jogiyanto, 2017) so that they can dig deeper into the relationship between 

cognitive abilities and career success mediated by specific self-efficacy. 
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