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Abstract. The contemporary development strategy of Russian education
puts forward several requirements for the system of additional education
for children and teachers engaged in this field. The teacher must have the
ability to self-development and self-improvement, be engaged in creative
and innovative activities. The authors note that in the current conditions,
the teacher must choose the only correct trajectory of professional
advancement that will lead to the achievement of the desired results. The
individual trajectory of personal and professional development of a teacher
can be represented as a trajectory of professional self-development and
self-improvement of a teacher of additional education in the course of
teacher’s methodological work. The purpose of the current research is to
develop, theoretically substantiate, and experimentally test the program for
implementing an individual trajectory of personal and professional
development of additional education teacher in the course of teacher’s
methodological work. Implementation of individual trajectories of personal
and professional development of additional education teachers in the
educational organization involves the development of a specific action plan
of the heads of departments, educational and methodological service of the
institution, as well as very additional education teachers. The tasks of the
educational and methodical service of an educational organization in this
process are aimed at encouraging teachers, attracting them to innovative
activities, various types of methodological work, and providing
pedagogical and methodological support. The use of individual trajectory
of personal and professional development in the course of organizing
methodological work in the educational organization of additional
education contributes to an increase in the professional competence of
teachers as well as the development of their interest in this process.
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1 Introduction

The contemporary system of additional education of children in Russia was created based
on unique Russian forms of extracurricular work and the best experience of predecessor
teachers, educators, as well as the rich heritage of not only Russian but also international
pedagogy.

Recently, there has been dynamic development of additional education: the range of
services provided is expanding, the forms and methods of work are being improved, and
modern information technologies are being implemented. The implementation of these
activities imposes several requirements on the personality and competence of additional
education teacher. In the flow of rapidly changing innovations, the teacher must choose the
only correct trajectory of professional advancement that will lead to the achievement of the
desired results, i.e. an individual trajectory of personal and professional development.

The individual trajectory of personal and professional development is considered in this
study as a trajectory of professional self-development and self-improvement of a teacher of
additional education in the course of teacher’s methodological work. Professional self-
development and self-improvement of teachers are primarily due to their interest in
improving their own professional skills and competencies. The tasks of the educational and
methodological service of an educational organization in this process are to stimulate
teachers, attract them to innovative activities, various types of methodological work, and
provide them with pedagogical and methodological support.

Analysis of domestic research in the field of additional education [1-8] as well as the
requirements of the professional standard to additional education teacher allows
highlighting the distinctive features of the today’s additional education teacher who

e is continuously acquiring new professional and psycho-pedagogical knowledge;

e is developing creativity and ability to innovate;

e is designing new educational technologies;

e is striving for self-development and self-improvement.

The above stated actualizes the need for the constant personal and professional
development of additional education teacher.

But at the same time, the existing programs of teachers’ professional development are
mainly implemented in the framework of activities that prepare teachers for certification for
a certain qualification category. Most often, such programs do not take into account the
current level of personal and professional development of teachers, their educational needs
and development prospects, requirements and features of educational activities of a specific
organization of additional education for children, and are implemented remotely from the
teachers’ principal places of employment. In this regard, the present study has identified the
problem of revealing opportunities for the personal and professional development of
additional education teachers, taking into account contemporary requirements of the
professional standard, individual needs of each teaching employee, and resources of an
educational organization.

Thus, the following hypothesis has been put forward: the personal and professional
development of additional education teachers will be successful if their methodological
work will be organized based on an individual trajectory of personal and professional
development.

The purpose of the present research was to develop, theoretically substantiate, and
experimentally test the program for implementing an individual trajectory of personal and
professional development of additional education teachers in the course of their
methodological work.

The research included the following objectives:

a)analyzing scientific psychological, pedagogical, and methodological literature;
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b)developing program, performance assessing criteria, and selecting diagnostic
methods;
c)conducting experimental work and analyzing its results.

2 Methods

In the course of the study, based on the analysis of the works of scientists who reveal
different approaches to the process of pedagogical competence formation [9-15], three main
stages were identified in the course of professional formation of additional education
teacher, namely, initial, basic, and high. Each stage is characterized by a certain level of
teacher’s personal development and professional training, which determines the
effectiveness and quality of the educational process. Thus, at the first stage, teacher
acquires and develops pedagogical competencies (knowledge and skills); at the second
stage, teacher develops creative abilities to innovate (experience), and at the third stage,
teacher masters new pedagogical techniques and technologies (forming pedagogical skills).

To design an individual trajectory of personal and professional development of
additional education teacher, first, it was necessary to conduct diagnostics of the current
level of teacher’s personal and professional development.

During the experimental work, the level of personal and professional development of
additional education teacher was determined based on the total value of four criteria
reflecting the personal and professional development of a teacher. These were as follows:

e motivational criterion determining teacher’s interest in personal and professional
development;

e cognitive criterion characterizing the readiness and ability of a teacher to acquire
professional knowledge in the field of psychological and pedagogical sciences;

e activity criterion revealing the ability of a teacher to develop additional educational
programs and classes with students based on innovative pedagogical technologies;

e personal criterion indicating teacher’s ability to assess and regulate their own personal
and professional development.

Taking into account the selected criteria and based on the assessment diagram of
professionally significant personal qualities (developed by G.S. Kovaleva), a questionnaire
was developed for additional education teachers. This questionnaire was used at the
ascertaining and control stages of the experimental work.

More than 30 teachers of additional education with different work experience from 0 to
30 years from various structural divisions of the Center for Children’s Creativity of the
Avtozavodsky District of Nizhny Novgorod were involved in the experimental work. After
determining the current level of personal and professional development, teachers, according
to their desire, were assigned to two groups, namely, control and experimental. Both groups
included the same number of participants and approximately the same distribution of
teachers by personal and professional development level. The control group of teachers was
engaged in methodological and educational activities according to the standard work plan
of the educational organization. The experimental group of teachers worked on a specially
designed program for the development of personal and professionally important qualities.

Within the framework of the program, three directions were identified for the
implementation of an individual trajectory of personal and professional development of
additional education teachers, depending on the identified level of development of personal
and professionally important qualities. Each direction of the individual trajectory of
personal and professional development of teachers had a key task and assumed certain
content of the teachers’ methodological work.

The main content of the methodological work depending on the level of personal and
professional development of teachers was as follows:
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a) initial level —self-tutoring, participating in seminars, masterclasses, webinars, and
training in advanced training courses;

b) base level — participating in methodological contests, developing methodological
recommendations, teaching materials, participating in procedure development to exchange
experiences;

c) high level — developing authorial programs, participating in teaching skills
competitions, organizing and conducting seminars and workshops.

The revealed actual level of personal and professional development of teachers allowed
determining their individual vector of personal and professional development trajectory and
correcting their methodological work content.

3 Results

The results of the conducted experimental work (Fig. 1) have shown that in the control
group, the number of teachers with a low level of personal and professional development
did not change before and after the experiment, and amounted to 10%. The number of
teachers with middle and high level of development remained virtually unchanged before
and after the experiment.

The experimental group of teachers participating in the personal and professional
development program and carrying out methodological work on an individual trajectory has
shown an increase in the number of teachers with a high level of personal and
professionally important qualities by 15% and a decrease by 10% in the number of teachers
with a low level of personal and professionally important qualities.

N N e

Control group | Control group | Experimental | Experimental
before the after the group before | group after the
experiment experiment | the experiment | experiment
High level 23% 25% 23% 38%
m Average level 67% 65% 67% 62%
m Low level 10% 10% 10% 0%

Fig. 1. Diagram of the development levels of personal and professionally important qualities of
teachers in the control and experimental groups.

Thus, the experimental study has confirmed the made assumption that the personal and
professional development of teachers will be effective if they use an individual trajectory of
personal and professional development in the course of their methodological work.
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4 Discussion

Implementation of individual trajectories of personal and professional development of
additional education teachers in the educational organization involves the development of a
specific action plan of the heads of departments, educational and methodological service of
the institution, and very additional education teachers. Professional self-development and
self-improvement of teachers occur primarily due to their interest in improving their own
professional skills and competencies. The tasks of the educational and methodical service
of an educational organization in this process are to encourage teachers, attract them to
innovative activities, various types of methodological work, and provide pedagogical and
methodological support.

The use of individual trajectories of personal and professional development in the
course of organizing methodological work in an educational organization of additional
education contributes to the improvement of the professional competence of teachers,
promoting their interest in this process.

The material developed in the course of the research can be used when creating
certification and other measuring materials to assess the quality of activities of teachers and
educational organizations of additional education for children.

5 Conclusion

Personal and professional development of additional education teacher in the course of
methodological work in an additional education institution involves the implementation of a
set of measures for organizational and methodological support of the teacher’s innovative
and other methodological activities. The content and nature of organizational and
methodological support are determined by the framework of the individual trajectory of
professional development of a teacher of an educational organization involved in children’s
additional education.
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