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Abstract. Research objective is to study the position of elderly people in
the labour market in the modern society context and highlight trends in the
social protection of their interests in the field of labour. The paper used
both quantitative and qualitative research methods. Such research methods
as analysis, synthesis, interpretation, structural-functional approach,
classification, typology, grouping, generalisation and interpretation of the
information received were chosen. The main research method was the
method of a pilot questionnaire survey of older people, as well as a
comparison of the author’s research data with empirical research on the
problem in question. The research resulted in conclusions from the analysis
of the elderly people employment problem in the context of the legislative
reform of raising the retirement age and the tendency for the demand for
elderly people employment as an objective necessity. The authors believe
that society is interested in active longevity and cannot develop if it does
not consider the employment of elderly people as a social progress
indicator. The scientific novelty of the research is the relevance of the new
concept “unemployed elderly” in the context of modern society is argued;
highlighted are the contradictions in solving the elderly people problems in
the labour market associated with the need to increase the retirement age;
the author’s vision of the factors contributing to the labour activities of
elderly people is presented; the advantages of the labour potential of
elderly people are highlighted.
Keywords: retirement, employment, services, assistance

1 Introduction
A society cannot be called civilized if it does not help people in hardships, in particular, the
elderly population. Russia is a social state; therefore, resources should be found to ensure
social protection of the elderly. However, the society’s needs for well-being, economic
development, a strong army, quality education and medicine often run counter to the
adequacy of social protection measures for the elderly. We can note the contradiction
between the objective situation expressed in the society’s needs for development based on
the able-bodied population and the need to socially protect the needy, in particular the
elderly which involves money, professionals, hospitals, etc.
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The needs of the society for elderly people can be reflected in the following: transfer of
knowledge, skills and their role in the socialisation of the younger generation; use of
experience in ensuring communication between generations; solving the spiritual and moral
problems of society through the life experience of elderly people as custodians of the most
important values; the social potential of elderly people.

In the modern Russian society, the urgent elderly people employment problem has
emerged. The entry into force of the law on raising the retirement age on January 1, 2019
[1], consolidated a new pension reform, according to which, by 2032, the retirement age for
women will increase to 60 years, for men to 65 years. On the other hand, the population is
aging. According to the 2018 forecast by the Russian Ministry of Labour, in 2021, the
proportion of people over working age in the total population will be 26.7% and reach 39.5
million people [2].

The employment of elderly people as a subject of social protection is studied by
Grigorieva [3], Sukhobskaya [4], Vorontsova [5], Kolosnitsyna [6], Medvedeva [7], and
Nagornova [8]. The need of society to use the labour resources of elderly people was
analysed by Lazebnik [9], Lezhnina [10], and Prokopenko [11].

The position of elderly people in the labour market is considered when analysing the
research papers of Bogdanova [12], Barsukova [13], Zharkova [14], Sannikova [15], and
Shchanina [16].

Recommendations for the social protection of the interests of elderly people in the field
of labour were noted by Nikonova [17], Petrova [18], Smirnova [19], and Chentsova [20].

Adaptation to old age depends on many factors, one of which has a positive impact –
the possibility of extending the employment relationship. Employment is used as an
important and widely used indicator of the social well-being of elderly people. In Russia,
elderly people, who want to continue to conduct work activities until they reach retirement
age, encounter difficulties. In Russian law enforcement practices, there is no concept of
“elderly workers” which makes it difficult to solve the elderly people employment problem
and puts workers of pre-retirement and retirement age in a vulnerable position. The
research focuses on studying the position of elderly people in the labour market in the
context of modern society and highlight trends in the social protection of their interests in
the field of labour. To achieve the goal of the research, it is necessary to tackle such
problems as considering the social protection of elderly people in the field of work in the
modern society; describe the law enforcement practices of employment of elderly people;
highlight the possibilities of active longevity of elderly people in the context of modern
society.

Research hypothesis. The traditional view of elderly people as passive subjects of the
labour market is becoming irrelevant. Within the framework of the law enforcement
practice of employment of elderly people in the context of modern society, a subjective and
active position of elderly people as a demanded labour force is gradually generated.

2 Methods
The work used both quantitative and qualitative research methods. The main method was
the method of aerobatic questionnaire survey of elderly people who applied for help at the
State Budgetary Institution of the Republic of Moldova Integrated Centre for Social
Services in the Urban District of Saransk, Chamzinsky Population Employment Centre,
Department of Social Protection of the Population for the Atyashevsky District
Employment Centre Chamzinsky, Department of the Department of Social Protection for
Bolshebereznikovsky District, Chamzinsky Population Employment Centre (108 people
interviewed). The empirical basis was a secondary analysis of research on the problem in
question
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3 Results
The results of empirical data analysis are shown in Table 1.

Table 1. Analysis of the elderly people employment practice in the context of modern society.

Study, region,
year

Key results Conclusions of the author’s pilot study
(Republic of Mordovia, 2020)

The relationship
between labour
and social
activities of
elderly persons.
(Khabarovsk
Territory, 2011)
[21]

Elderly people are highly
motivated to continue working.
Elderly people with higher
education are most active from
the point of view of labour
activities.

A significant proportion of elderly people
are motivated to engage in work. For those
with higher education, continuation of work
is associated with some interest in work –
58.9%, habit of work – 29.5%, desire to
avoid loneliness – 35.6%. For elderly
people, who do not have a higher education,
the continuation of work is due to the fact
that the pension does not allow maintaining
an acceptable living standard (76.8%).

The social
situation of
Russian
pensioners in the
modern context
(Irkutsk region,
2013-2016) [22]

Adaptation to retirement age
depends on many factors, one of
which has a positive impact, the
ability to extend the
employment relationship. Low
involvement of pensioners in
labour relations can be
explained by objective reasons
(health, unemployment rate in
the region) and subjective
reasons (ageism).

31% of elderly people, who continue to
work and are satisfied with their job, rate
their aging as “successful more often”. A
consequence of unfulfilled need or interests
in employment (69%) is a decrease in the
quality of life, socially unprotected aging.

Employment of
elderly people
(Kemerovo,
2018) [23]

Employment of elderly persons
is of increasing importance to
society.

The importance of longevity for an
individual is defined in their own way but
they are significant for society: the need to
take care of someone (72.45%); striving for
self-realisation (48.98%); active social and
political activities (15.31%); life experience
(18.37%). The obstacles to active aging are
negative stereotypes of old age,
gerontophobia (54.08%); health problems
(85.71%); pecuniary hardships (85.71%).

Entrepreneurship
of the elderly
(Saint Petersburg,
2019) [24]

Within the framework of the law
enforcement practice of
employment of elderly people in
the contest of modern society, a
subjective and active position of
elderly people as a demanded
labour force is gradually
generated.

11% of respondents are ready for individual
entrepreneurship, 9% have experience.

4 Discussion
In modern legal instruments, there is no concept of “unemployed” which would refer to an
elderly person. The action strategy in the interests of citizens of the older generation in the
Russian Federation notes “based on the general tendency of population aging and the
reduction of labour resources, the need for the economy to use the labour of elderly people
will grow every year. In this regard, it is one of the important directions of the state policy
of the Russian Federation and is of great importance to promoting employment of the
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elderly citizens from both the point of view of ensuring the income of the elderly, using
their educational and labour potential in the interests of the country’s economy, and from
the point of view of socialisation. elderly people, their integration into society. In recent
years, there has been a steady upward trend in the employment of pensioners. After
retirement, every second pensioner continues to work”. However, not all pensioners
manage to exercise their right to work. In pilot regions, sociological surveys of elderly
people were conducted, in their opinion, the employment is complicated due to the lack of
vacancies (45.2%), the low level of wages (23.0%), inappropriate working conditions
(13.7%), lack of required qualifications (6.7%), age and health limits (11.4%) [25].

According to the Federal State Statistics Service (Rosstat), in 2019 more than 196,000
citizens of senior working age would like to work, were looking for work and were ready to
start working. Citizens of pre-retirement age, whose share in the total number of registered
unemployed at the end of December 2018 was 9.2%, also experienced difficulties in finding
employment. According to the survey of the population employment problems among
unemployed citizens classified in accordance with the ILO criteria, persons aged 50-59
accounted for 16.8% and those aged 60-72 accounted for 2.9% [26]. According to the
research results in Russian regions, both young people and elderly people are not
competitors to each other in the labour market, contrary to the prevailing stereotype. Those
two categories, the youth and the elderly occupy different niches in the labour area [27].

Many overseas researchers consider employment to be the most important population
health and quality indicator. A similar point of view is shared by R. Sharma, who argues
that employment is used as an important widely used indicator of public health [28]. Lutz
and Kebede proved that an increase in the level of education, employment is a significant
factor in the growth of the average life expectancy of the population [29]. By analysing the
relationship of general health spending with GDP and life expectancy, Zaman, Hossein,
Mehta, Sharmin and Mahmoud came to the conclusion that the population of most
countries has a high chance of survival due to technological progress, employment and
improved social assistance [30]. The focus is on the relationship between the quality of the
population, its life expectancy and the social and economic development of European
countries [31]. Jones, Lenart and Baudisch, came to the conclusion that in the second half
of the 20th century improved health of the population and an increase in life expectancy
were due to an increase in survival in older age groups. The improvement in the survival
rate of elderly people is caused by the “postponement” of the onset of senile mortality [32].

5 Conclusion
1. The modern society feels the need to protect the interests of elderly people in the field of
work. However, compulsory measures to engage elderly people to work predominate
without meeting their interests (raising the retirement age, increased dependence of the size
of pensions on the size of contributions to pension funds).

2. Society is interested in active longevity and cannot develop if it does not consider the
employment of elderly people as a social progress indicator.

3. The concept of “unemployed elderly” is relevant for the modern society. Those are
people who have reached retirement age and receive pensions but can be counted as
unemployed when looking for work and willing to work.

4. The state has a concern in increasing the retirement age more than the elderly
themselves. Employment of the elderly is vital for the state as an opportunity to reduce the
burden in the area of pension payments, although this does not completely remove
budgetary tension.
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