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Abstract. This article deals with the problem of risk accumulation in the
regional labor market of university graduates as a specific
socio-demographic group. Risks are investigated on the basis of a synthetic
concept that takes into account the mutual influence of subjective
(personal) and objective (contextual) factors. The article aimed to study the
risk factors of subjective and objective nature in the regional labor market
of university graduates. The analysis of the available scientific experience
has shown that there is no holistic concept of risks in the labor market of
graduates, although there are works that study professional risks in the
context of employment, analyzing the situation of young people in the
labor market. Risk factors were investigated based on four characteristics
describing the risk society: the uncertainty of the situation, uncertainty of
the environment, unpredictability of the development trend, and
inadequacy of personal resources. The inadequacy of resources is the level
of theoretical and practical preparedness, the correspondence of the
performed functions to the received specialty, and the desire to change
jobs. The information was collected using an online questionnaire. The
analysis of each characteristic of the regional labor market showed the
presence of enlarged risk factors influencing the decision to choose a job:
lack of information and knowledge about the situation in the labor market
and insufficient professional potential of graduates, who are motivated only
by a prestigious, well-paid job, rather than by creativity and self-realization
in their profession.
Keywords: risky nature, synthetic concept of risk, risky situation, labor
market, difficulty of orientation, unpredictability of resources

1 Introduction

1.1 A Subsection Sample

The famous Russian sociologist Yanitsky claimed that Russia was a risk society [1]. Risks
are created, spread, overlap, permeate the whole social system, are included in social life,
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creating conditions for new risks. Risks interfere with the normal functioning of all
subsystems and institutions; the control over them is gradually being lost. The labor market
is no exception: risks emerge and constantly multiply here as well. The market system is the
basis of economic and social development, so the risky nature of its functioning negatively
affects all social actors, from the micro level – individuals, their families, organizations,
ending with the macro level – institutions, including the state. This situation does not
contribute to the development of the state and society but inhibits their positive dynamics.
This article will focus not only on the risks in the labor market but also on the dangers in
the labor market for graduates of higher education institutions, which are created both by
objective conditions and by the young subjects of the market themselves. It should be noted
that the nature of risks in this labor market is conditioned by the peculiarities of these
subjects. For example, the risks in the labor market for graduates of the humanities will be
different from those for graduates of technical specialties. Risks for young subjects who
have not graduated from a higher education institution will be different from those for
former students.

1.2 Analysis of the theoretical groundwork for the study of risks in the
labor market of graduates and young people

To begin the analysis of the scientific literature on this or similar topics, one can consider
the keywords present in this topic. Talking about the risks in the labor market of university
graduates, it should be noted that this combination of key concepts is rarely found in
publication titles. The research by Yekaterinburg sociologists is devoted to identifying the
risks and threats that arise for young people in the modern regional labor market [2], such
as unemployment [3].

The greatest threat in the regional labor market is the mismatch between places of
employment and the qualifications and skills obtained. This not only leads to the loss of
professional skills and competencies but also increases the probability of other risks in the
labor market. There is scientific literature devoted to occupational risks, which in a certain
way relates to this study as well [4-8]. Three main approaches to the study of risks were
considered above: objective, subjective, and synthetic. The authors listed above are
supporters of either the first or the second approach. Some authors consider the
contradiction between the desire of young people for self-development and the dysfunctions
of contemporary Russian society [5, 8]. At the same time, other authors pay more attention
to the role of young people’s professional behavior, professional choices that lead to risks
[4, 6, 7].

The main part of scientific research is devoted directly to the issue of employment,
without conceptualizing risks and their universality in Russian society [9, 10]. A number of
works do not consider risks, but investigate the issues of the socially safe youth labor
market and the impact of casual employment on it [9]. Some scientists consider the
situation in the labor market as a crisis, due to the persistence of social stereotypes and
non-compliance of the profession with the requirements of the labor market [10]. In the
authors’ opinion, these views refer to the production of risks in the labor market, but the
labor market is not considered as part of the risk society, there is no analysis of the content
side of the risks.
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1.3 Research methodology

It is known that there are two consolidated approaches to the study of risks: objective and
subjective. According to the first one, risks are presented as objectively existing dangers,
threatening the loss of something valuable for a person and society. “Hazards are treated as
independent variables, and people’s reactions to them are treated as a dependent one” [11].
The second approach emphasizes the subjective side of risks, that is, their perception.
Therefore, on the basis of this approach, the risk does not exist if one is not aware of it.
Risks are constantly produced by society because they are consequences of social actions
such as decision-making [12, 13]. In the authors’ opinion, it is not possible to limit the
study of risks to one side of reality, but it is necessary to consider both of them, especially
since in everyday life, subjects’ perception of the situation depends directly on the context,
that is, the established everyday reality, which is perceived by subjects in different ways. It
is not by chance that Giddens pointed out the existence of an ever-increasing dependence
between everyday decisions of individuals and the transformation of structural elements of
society, the consequence of which is the risks [14].

There is a very good classification of characteristics of this context of risk:
unrecognizability, uncertainty, unpredictability, and inadequacy of personal resources [1].
These features allow describing the basic conditions of risk society functioning, in this case,
it is the graduate labor market.

2 Materials and methods
The labor market includes not only those who look for work and provide vacancies but also
those who work, but in the current conditions of instability and uncertainty of the labor
market situation can lose their jobs. The article aims to describe the risk characteristics of
the regional labor market of Russian regional university graduates and to fill them with the
real empirical content of social facts.

Unrecognizability occurs when the usual course of life is disrupted, when stereotypes
and social dispositions break down, and when individuals do not have the necessary
information about the situation. In relation to work, this characteristic can be given meaning
through graduates’ attitudes toward their permanent (formal) employment, the
identification of the ways and agents, by which job search was carried out, and the presence
of professional continuity in the family [15].

Uncertainty is the most important property of the modern era. The risk in this situation
is the result, including in the labor market [16]. Uncertainty as a basic feature of the risk
society, as a context surrounding a graduate in the labor market, will be defined by the
indicator – the main difficulties in finding a job.

Unpredictability occurs because most people may not be aware of most of the risks in
most cases [17]. The unpredictability of the situation in the labor market for graduates in
general and specifically for this individual was clarified by such indicators as the content of
future plans and the characteristics of future work.
The inadequacy of resources makes it possible to define the presence of risks through the
potentials of protection of the subject [18]. The potential is identified through the level of
theoretical and practical competence, compliance of the functions performed with the
received specialty, and the desire to change/not to change the specialty.
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Based on the above, below is a methodological scheme of the situation of graduates of
higher education institutions in the labor market and the risks they face in one of the
regions of modern Russia (Volgograd and the Volgograd Region) (see Fig. 1):

Fig. 1. Methodological model of the study of risk factors in the labor market for graduates of regional

universities.

Based on this methodological model, a questionnaire was developed that included three
blocks of questions. The purpose of the first block was to get information about the
contradictions between the existing stereotypes and the real situation. The questions of the
second block were aimed at finding out the uncertainty in the context of graduates’ labor
market and their awareness of this uncertainty. The third block included questions to
investigate the unpredictability of the situation in the labor market and the respondents’
knowledge about it. The fourth block of questions made it possible to determine the
respondents’ real and potential resources for protection in the labor market.

This questionnaire was used to conduct an online survey (the Google platform was
used). The sample size was 376 people, and the survey was conducted in
September-October 2020. The data obtained were processed using the SPSS Statistics 21
application package.

The objects of the study were residents of the city of Volgograd (n=200) and the
Volgograd Region, in particular residents of the Kamyshinsky, Frolovsky, and
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application package.

The objects of the study were residents of the city of Volgograd (n=200) and the
Volgograd Region, in particular residents of the Kamyshinsky, Frolovsky, and

Mikhailovsky Districts (n=176). The number of male respondents was 43% and the number
of female respondents was 57%. The age distribution of the respondents was as follows:

respondents aged 21–22 were 30.0%;
respondents aged 23–24 were 42%;
respondents aged 25 years and older were 28.0%.
The study involved graduates who had obtained social professions: economists (21.0%),

lawyers (16.0%), managers (34.0%), sociologists and social workers (9.0%), and
psychologists (20.0%), which allowed obtaining the opinion of representatives of different
categories of former graduates of regional universities about the labor market and risks
there.

3 Results
The first characteristic is unrecognizability. According to the results of the survey, 45.0% of
graduates have permanent (formal) employment, and 55.0% do not have it. In this case,
permanent employment denotes not those characteristics of work that existed before:
stability, sustainability, and security, but simply a variant of formal, rather than informal,
work. The data indicate that risks exist for both groups of graduates, as some do not have
any protection from the actions of employers at all, and others, although they do, perhaps
not for long. At this point, no protection from the situation and no change for the better is in
sight for this group of graduates.

Unawareness of the situation in the labor market makes former graduates ask their
acquaintances (41.0%) and relatives (9.0%) for help in finding a job. The other half got a
job by sending out CVs – 26.0% or by choosing a job from a list of vacancies (21.0%).
Three percent stayed on after the training practice. In other words, respondents reduce the
level of unrecognizability of the situation at the expense of those who know it better, at
least in some part. These are acquaintances, friends, and relatives, these are vacancies
provided by employers in mass media and searching for workers with their help. At the
same time, the first examined indicator shows that even after employment, the risk of the
environment does not decrease.

The next indicator concerns the continuity of the profession received. It is no secret that
a significant part of parents try to get their children into the sphere of activity in which they
themselves work. The survey showed that the complete continuity of the profession was
observed in 12.0% of the respondents, partial continuity, defined as a specialty close to the
one their parents had – 26.0%. The rest had no such connection of professions. In other
words, more than 60.0% did not find out the continuity of the profession. This means that
for the majority of the respondents, the unrecognizability of the situation in the labor
market is very high, and hence the riskiness as well.

The uncertainty of the situation in the labor market was determined by analyzing the
main difficulties in finding a job. The study showed that the main difficulties in finding a
job are: the lack of decent places in the labor market (high wages, interesting work,
prospects of promotion) – 50.0% of respondents; lack of assistance of universities in
employment – 18.0%, the lack of vacancies in the specialty – 18.0%, and the requirement
of practical experience by employers – 16.0%. The uncertainty of the situation in the labor
market often leads to inadequate requirements for the professional potential or makes
graduates look for agents who can help them become oriented in the labor market – these
are universities. The university has a big role to play as an organization that can help
graduates enter the labor market according to their specialty and on good terms. Forty-four
percent of the graduates counted on universities and considered such assistance necessary,
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40.0% were less demanding, but assessed such assistance as rather necessary. Only 8.0% of
respondents said they did not need it, and 8.0% found it difficult to answer. Thus, the
majority of former graduates considered the assistance of the university in employment
necessary.

The next feature characterizing the riskiness of the situation in the labor market is
unpredictability. It was revealed with the help of the information about who from the
nearest environment most influenced the formation of future plans, and about the criteria
for evaluating the future place of work. The first aspect of unpredictability arises from the
fact that it is impossible to foresee how the situation in the labor market will develop,
although the image of a promising job exists in the minds of respondents. The second
aspect concerns the personal potential of graduates and its adequate assessment. So, the
main features of perspective work, which were highlighted by respondents, are: the
reputation and fame of the organization – 64.0%, the stable position of the organization –
45.0%, the level of salaries – 37.0%, a favorable atmosphere in the team – 27.0%, the
prospective development of the organization – 23.0%, decent social package – 22.0%, the
availability of career prospects – 15.0%. Respondents are much less interested in: the duties
performed – 12.0%, the possibility of professional development – 12.0%, the convenient
location of the office – 8.0%.

Naturally, the respondents named more than one trait at a time, so it is very difficult to
predict the situation in which there will be vacancies in organizations of this kind.
However, graduates do not research labor markets and do not have accurate information
about the development of the situation in it. At the same time, information is drawn from
relatives and acquaintances, whose knowledge is also minimal or even non-existent. At this,
it is known that the risks are reduced by the available information, but it should be small in
volume and rich in content. When asked who influenced the formation of plans for the
future, the respondents provided the following answers: 48.0% made plans for the future on
their own, 30.0% were guided by the opinion of parents and other relatives, 8.0% took into
account the opinion of friends and acquaintances, 8.0% listened to teachers, and 6.0%
trusted the media. The data obtained indicate that the majority of respondents either make
independent decisions about their future or are influenced by their parents, but nowhere in
the answers does the employment service or data about the situation in the labor market in
the region appear. The lack of accurate information undoubtedly increases the riskiness of
the graduate labor market.

The last characteristic of the labor market riskiness is the inadequacy of the
respondents’ resources. The assessment of the situation in the labor market according to
this characteristic was determined by indicators concerning the level of theoretical and
practical preparedness (self-assessment), correspondence of the functions performed to the
received qualification, and the desire to change the place of work.

The survey showed that 65.3% of the respondents evaluated their level of theoretical
knowledge as average, 23.1% evaluated it as high, 9.6% evaluated it as low, and 2.0%
found it difficult to answer. Besides, 46.2% of the respondents assessed their level of
practical training as average, 30.7% assessed it as low, 19.2% assessed it as high, and 3.9%
had difficulty answering. The findings suggest that graduates rate their level of professional
training as average. In terms of risk, this means that, with average potential, graduates are
also moderately protected against the risk of losing their jobs or the risk of performing
uninteresting duties.

The next indicator of the inadequacy of resources for the modern labor market is aimed
at identifying the correspondence of the functions performed to the received specialty. Only
9.1% of the graduates believe that their work fully corresponds to the received
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qualification. For 59.1% of the respondents, the job corresponds partially to the specialty.
For more than a third of the respondents, it does not correspond to the specialty at all. Thus,
the possibility to use professional potential at the average level of training leaves much to
be desired. It means that the potential of protection of graduates of universities from a
change of situation, from risks of loss of a job or positive results of its search, is utterly low.

Finally, the last indicator is a subjective assessment of one’s resources related to the
acquired specialty. This indicator shows that the situation is assessed and the respondent
hopes/does not hope that he/she will be able to use his/her resources. The survey shows that
31.8% of respondents are quite satisfied with their specialty and would not want to change
it, 13.6% of the respondents are less sure about it, but still would not want to change their
specialty either. This group makes up 45.4%. Besides, 13.6% of respondents are sure they
would like to change their specialty. Another 13.6% of respondents, though not so sure, but
still would like to change their specialty. Together this group makes up 27.2%, i.e. about a
third. Also, 9.1% found it difficult to answer the question (see Fig. 2). Thus, about one-third
of respondents-graduates are aware of the risk of insufficiency of their professional
potential in the modern labor market, related to the obtained specialty. However, there is an
unconscious risk of inadequate assessment of their resources and additional expenses for
getting another specialty.

Fig. 2. Respondents’ decision to change/not to change their specialty, %.

An important addition to the subjective assessment of the potential of one’s specialty in
the labor market is the respondents’ disposition with respect to the specialty as the main
professional path. There were no respondents with a positive, stable disposition. A positive,
but not stable disposition, expressing that working in a specialty should rather be a
professional path than not, was characteristic of 58.0% of the respondents. Six percent of
respondents had a negative stable disposition, and 26.0% of them had negative, but not
stable disposition (the specialty should rather not be the main professional path). In the
dispersion of dispositions, the problem of resources and adequate estimation of them is
traced, which is formed initially, still at the solution of a problem: what university to enter
and what specialty it is better to receive and with what purpose.

4 Discussion
The most important problem in the context of the universality of risks is the riskiness of the
youth labor market in general, and the labor market of graduates of higher education
institutions, in particular. This problem is most acute at the regional level. Certain
knowledge in this field has been formed in the scientific literature. Scientists studying
regional labor markets identify, first of all, the threat of unemployment; non-compliance
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with labor legislation; work not in the specialty and “leaving” the profession, as well as
salary risks; involvement in informal employment [9]. A number of authors consider the
core of all risks to be professional risk, as a result of the non-compliance of the profession
with the requirements of the modern labor market and the lack of necessary jobs [2, 7, 10].
These social facts are a consequence of the spread of risk factors in the labor market: the
lack of information among young people about its condition, the low level of theoretical
and practical competence of graduates, and the lack of clearly expressed motivation to
obtain a specific specialty.

In this study, the riskiness of factors affecting the regional labor market was considered
differently.

First, it was done based on the concept of the universality of risk in Russia.
Second, it was done with the help of the following characteristics: unrecognizability,

uncertainty, unpredictability, the inadequacy of resources describing a risky situation.
Third, the research was guided by a system of indicators that describe each

characteristic of the risk situation in the labor market.
Fourth, the fullness of these characteristics with real social facts of subjective and

objective reality was analyzed.
Fifth, it was done identifying on this basis the range of risk factors of the regional labor

market.
Of course, some results of this article echo the conclusions of the scientists listed above.

For example, the one-sided motivation of graduates only for a prestigious job, without
taking into account their own potential, which they themselves estimate as average.

It is necessary to continue further work on the study of risk factors in the regional labor
market. It is planned to get information about the market situation from employers, parents,
as well as graduates themselves, but also with the help of qualitative methods, if the
coronavirus pandemic does not interfere with the collection of information.

5 Conclusion
Currently, in the regional market of graduates of higher education institutions who have
received quite popular professions, risk factors of a subjective and objective nature are
being formed and continue to be produced. Subjective risk factors are created by the results
of graduates’ decision-making in the conditions of limited information, poor knowledge of
the market situation, and low professional potential. Objective factors are manifested in the
risky social context surrounding the graduates and embodied in the current conjuncture of
the labor market, parents’ advice, friends’ ideas, information and images transmitted by the
media.

The situation in the regional labor market was described based on four characteristics of
the risk society: unrecognizability, uncertainty, unpredictability, and inadequate resources.

The unrecognizability of the situation is formed due to the existence of formal and
informal employment. According to this indicator, more than half of the respondents do not
have formal employment. The risks within this characteristic increase due to the fact that
some graduates cannot use acquaintances and personal relations during employment, which
means they do not have information about their future work. Half of the respondents are
such graduates. The lack of occupational and parental continuity for 60.0% of graduates
also increases the risk of a lack of knowledge of the regional labor market situation for
graduates.

The uncertainty of the situation was clarified with the help of an indicator of the
presence of difficulties in finding employment. Risks are created in the labor market by the
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objective reality was analyzed.
Fifth, it was done identifying on this basis the range of risk factors of the regional labor

market.
Of course, some results of this article echo the conclusions of the scientists listed above.

For example, the one-sided motivation of graduates only for a prestigious job, without
taking into account their own potential, which they themselves estimate as average.

It is necessary to continue further work on the study of risk factors in the regional labor
market. It is planned to get information about the market situation from employers, parents,
as well as graduates themselves, but also with the help of qualitative methods, if the
coronavirus pandemic does not interfere with the collection of information.

5 Conclusion
Currently, in the regional market of graduates of higher education institutions who have
received quite popular professions, risk factors of a subjective and objective nature are
being formed and continue to be produced. Subjective risk factors are created by the results
of graduates’ decision-making in the conditions of limited information, poor knowledge of
the market situation, and low professional potential. Objective factors are manifested in the
risky social context surrounding the graduates and embodied in the current conjuncture of
the labor market, parents’ advice, friends’ ideas, information and images transmitted by the
media.

The situation in the regional labor market was described based on four characteristics of
the risk society: unrecognizability, uncertainty, unpredictability, and inadequate resources.

The unrecognizability of the situation is formed due to the existence of formal and
informal employment. According to this indicator, more than half of the respondents do not
have formal employment. The risks within this characteristic increase due to the fact that
some graduates cannot use acquaintances and personal relations during employment, which
means they do not have information about their future work. Half of the respondents are
such graduates. The lack of occupational and parental continuity for 60.0% of graduates
also increases the risk of a lack of knowledge of the regional labor market situation for
graduates.

The uncertainty of the situation was clarified with the help of an indicator of the
presence of difficulties in finding employment. Risks are created in the labor market by the

overestimated motivation of graduates for a prestigious job, the imbalance between the
received specialty and vacancies in the labor market, and the desire to solve their
employment problems at the expense of the university.

The unpredictability of the situation is manifested in the idealized image of the future
place of work and for half of the respondents in the absence of “guides” in the labor market
who can not only clarify the situation but also help with employment.

Finally, the inadequacy of resources is manifested in the average level of theoretical and
practical readiness of graduates, indifference to the choice of specialty, employment not in
the specialty, when the duties performed do not correspond to the profession received, and
as a result, the desire to urgently change one specialty to another without a guarantee of a
change in the situation.
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