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Abstract. The purpose of the article is to identify the basic trends in the
settlement of migrant workers in the Russian Federation. The methodology
of the research was based on the humanistic approach, which allowed
focusing on the problems of labor migrants’ life activity and their search
for value-based orientations. The systemic and comprehensive approach
allowed identifying and substantiating the directions of the trends in the
settlement of labor migrants by regions and districts of Russia. The
comparative analysis of scientific works helped to identify the causes of
settlement of labor migrants by place of their labor activity. Two identified
opposing trends are the main results of the study. The first is dispersed
settlement, which objectively promotes the integration process of
representatives of immigrant ethnic groups into the urban environment of
the area of residence, at the expense of a simultaneous weakening of
intra-ethnic social ties and an increase in the depth and density of contacts
with the local population. The second is the opposite trend – the
self-isolation of immigrant groups within the framework of compact
settlements, leading to the emergence of large ethnic diasporas of migrants
in certain areas of the hosting country. The novelty of the study comes
from an original approach to the identification and justification of
migrants’ settlement trends in the socio-economic conditions of modern
Russia.
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1 Introduction

International migration has become a global phenomenon in the second decade of the 21st

century. More and more people are looking for employment opportunities outside their
countries. Before the global pandemic, according to the World Bank, the number of
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migrants (not including refugees) reached about 240 million, but even more impressive is
the amount of remittances sent home by foreign workers – $483 million [1]. In recent years,
labor migration has tended to change in terms of settlement by regions and districts of the
country of their stay. Moreover, the changing geography of labor migration was first noted
in scientific papers in the United States in the 1990s [2, 3], followed by parallel
developments concerning the southern parts of Europe at the turn of the millennium [4-6].
Studies on the settlement of labor migrants in the northern parts of Europe have recently
emerged and contain the EU enlargement process that began in 2004 in their origins [7-10].

As for Russia, studies show that the increased pace of development of its economy,
economic restructuring, together with a low inflow of replenishment of the national labor
market due to the low birth rate among Russians and the increased duration of education for
young people has resulted in relatively high demand for labor resources in the Russian
Federation [11]. A comparative analysis of scientific works has revealed a wide range of
methodological approaches to the study of labor migration: demographic [12], political
science [13], historical [14], sociological [15-17], psychological [18, 19], economic [20].
The problem of labor migration is also considered on the basis of the network approach
[21], the new institutional approach [22-24], risk theory [25], the concept of “human
capital” [26-28]. 

Such a wide range of methodological approaches can be explained by the fact that the
Russian population, for the most part, has a relatively high level of general education and
professional qualifications, and mostly has the job that corresponds to its level of
capabilities, needs, and interests. In addition, the domestic representatives of the working
population avoid taking low-skilled, low-paid, and non-prestigious jobs, even despite the
unemployment (5.8% as of January 2021, according to Rosstat). All this combined has led
to the fact that Russia has a shortage of low-skilled labor force, which started to be
eliminated by immigration of labor force mainly from the CIS countries, where there is an
excess of labor population, primarily Uzbekistan, Moldova, Tajikistan, and Kyrgyzstan.
Under these conditions, the process of labor migration has become so important that it
already affects the formation of certain sectors of the labor market in Russia (construction
and utilities).

In such an environment, a dilemma for the executive branch is on the agenda. On the
one hand, the Russian economy is experiencing an acute shortage of human resources,
which is eliminated, to a large extent, with the help of foreign hired workers. On the other
hand, for the successful use of such personnel, it is necessary to create conditions for their
adaptation and safe labor activity. Adaptation should be understood as a process of
adjustment of incoming workers to different living conditions. As a result, new behavioral
stereotypes are formed, and a new way of life is actually developed, which implies a certain
structure, including the main areas of people’s life: financial, economic, social, family,
religious, household, security. An important role in this process is played by the area and
region of foreign workers’ settlement, which today is already subject to certain unwritten
laws. This study is devoted to identifying the main trends in the settlement of migrants in
Russia.

2 Materials and methods
The methodological basis of the study consists of scientific works that describe the problem
of labor migration [1-12, 15, 17, 21, 26, 27, 29-34] and trends in the settlement of migration
in different regions of the world and in Russia [13, 16, 23, 35-39]. The methodology of the
study included a humanistic approach, which allowed focusing on the problems of migrant

2

SHS Web of Conferences 125, 06004 (2021) https://doi.org/10.1051/shsconf/202112506004
Transformation of the Labor Market: Risks, Trust, Prospects of International Communications 2021  



migrants (not including refugees) reached about 240 million, but even more impressive is
the amount of remittances sent home by foreign workers – $483 million [1]. In recent years,
labor migration has tended to change in terms of settlement by regions and districts of the
country of their stay. Moreover, the changing geography of labor migration was first noted
in scientific papers in the United States in the 1990s [2, 3], followed by parallel
developments concerning the southern parts of Europe at the turn of the millennium [4-6].
Studies on the settlement of labor migrants in the northern parts of Europe have recently
emerged and contain the EU enlargement process that began in 2004 in their origins [7-10].

As for Russia, studies show that the increased pace of development of its economy,
economic restructuring, together with a low inflow of replenishment of the national labor
market due to the low birth rate among Russians and the increased duration of education for
young people has resulted in relatively high demand for labor resources in the Russian
Federation [11]. A comparative analysis of scientific works has revealed a wide range of
methodological approaches to the study of labor migration: demographic [12], political
science [13], historical [14], sociological [15-17], psychological [18, 19], economic [20].
The problem of labor migration is also considered on the basis of the network approach
[21], the new institutional approach [22-24], risk theory [25], the concept of “human
capital” [26-28]. 

Such a wide range of methodological approaches can be explained by the fact that the
Russian population, for the most part, has a relatively high level of general education and
professional qualifications, and mostly has the job that corresponds to its level of
capabilities, needs, and interests. In addition, the domestic representatives of the working
population avoid taking low-skilled, low-paid, and non-prestigious jobs, even despite the
unemployment (5.8% as of January 2021, according to Rosstat). All this combined has led
to the fact that Russia has a shortage of low-skilled labor force, which started to be
eliminated by immigration of labor force mainly from the CIS countries, where there is an
excess of labor population, primarily Uzbekistan, Moldova, Tajikistan, and Kyrgyzstan.
Under these conditions, the process of labor migration has become so important that it
already affects the formation of certain sectors of the labor market in Russia (construction
and utilities).

In such an environment, a dilemma for the executive branch is on the agenda. On the
one hand, the Russian economy is experiencing an acute shortage of human resources,
which is eliminated, to a large extent, with the help of foreign hired workers. On the other
hand, for the successful use of such personnel, it is necessary to create conditions for their
adaptation and safe labor activity. Adaptation should be understood as a process of
adjustment of incoming workers to different living conditions. As a result, new behavioral
stereotypes are formed, and a new way of life is actually developed, which implies a certain
structure, including the main areas of people’s life: financial, economic, social, family,
religious, household, security. An important role in this process is played by the area and
region of foreign workers’ settlement, which today is already subject to certain unwritten
laws. This study is devoted to identifying the main trends in the settlement of migrants in
Russia.

2 Materials and methods
The methodological basis of the study consists of scientific works that describe the problem
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in different regions of the world and in Russia [13, 16, 23, 35-39]. The methodology of the
study included a humanistic approach, which allowed focusing on the problems of migrant

workers’ life activity and their search for value-based orientations, a systemic and
comprehensive approach, which allowed identifying and substantiating the trends in the
settlement of migrant workers in the regions of Russia, and a comparative analysis of
scientific works in order to determine the causes of migrant workers’ settlement in the
regions of their labor activity.

3 Results
The results of the study led to the following conclusions: 

1. Labor exporting countries (Kyrgyzstan, Tajikistan, Uzbekistan, Ukraine, Moldova,
Belarus) are interested in labor migration of their citizens to Russia because it reduces
social tension in these countries and helps labor migrants to survive in conditions of low
level of economy of those countries. 

2. Generally the migration process in Russia has acquired a recurring character: some
foreign workers return to their homes, others acquire the status of permanent residents. As a
result, the internal structure of labor migrants begins to change. 

3. The areas of employment of migrant workers are vegetable and clothing markets,
construction sites, the service sector, and the housing and utilities sector, where locals do
not want to work as long as they consider such work to be non-prestigious, unskilled, and
low-paid. 

4. The process of settlement of migrant workers in Russia is characterized by two
opposite trends. 

The first is dispersed settlement, which objectively contributes to the integration process
of ethnic groups in the urban environment by simultaneously weakening intra-ethnic ties
and increasing the depth and density of contacts with the local population. This trend is
characteristic of rural and sparsely populated areas where labor migrants stay, since the
process of living in this area requires the integration of residents, regardless of ethnicity and
citizenship of the population. 

The second trend is opposite. It is self-isolation of immigrant groups within compact
settlements. Such settlements are formed along ethnic lines and are controlled by the
respective ethnic diaspora. In these areas, migrants live in accordance with their ethnic
culture, traditions, and customs of family and household life. For example, in Moscow, the
best-known places for such localization of migrant workers are Ochakovo, Lianozovo,
Tekstilshchiki, Koptevo, Lyublino, Biryulevo. It is extremely difficult to estimate the
number of their inhabitants since many of them are illegal migrants who are not eager to
have contact with the official authorities.

4 Discussion
Historically, international labor migration has been an urban phenomenon. Most
immigrants settled in large cities and industrial regions, where the demand for labor is the
highest [31]. This is since the central issue of the migration process is employment and
earning financial resources. Some experts express the opinion that “guest workers”
contribute to the increase of unemployment in the country because they take the jobs of
Russians. However, as studies show, the incoming labor force, for the most part, does not
compete in the Russian labor market with locals, because it occupies its own niche and
performs such types of work that are not attractive to Russian citizens [36], especially in
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such large cities as Moscow and St. Petersburg, where fundamental investment projects of
Russia are concentrated. 

The main reason for this situation is that jobs with a predominance of unskilled and
semi-skilled labor are not in demand in the Russian labor market due to low wages and
labor content that does not meet the needs of the local population [38]. In addition, it has
become obvious that foreign labor is needed even in situations of economic crisis and
unemployment. It is no longer possible to replace migrant workers with locals in
monotonous and tedious, dirty and hard, low-paid and non-prestigious jobs that do not
require high qualifications [30].

At the same time, it should be noted that the complicated procedure for obtaining a
work permit and strict registration rules lead to informal labor activity. Labor migrants, in
conditions of legal uncertainty, tend to agree to work without guarantees from the employer.
But this form of employment, in practice, often means low wages, no protection from being
dismissed at any time, increased risk of injury at work, unregulated working hours, lack of
collective agreement, trade union, vacations, any social benefits, etc.

In such a situation, guest workers try to get a job with their fellow countrymen, since
they have some guaranteed minimum for accommodation and payment. Also, there is a new
lower level being formed among foreign workers, which seems to be between two worlds.
On the one hand, being in a foreign country, a migrant is largely alienated from his or her
culture and, at the same time, remains for a long period excluded from the social life of the
host country. Finding themselves in a different socio-cultural environment, guest workers
begin to feel the difficulties associated with differences in customs and traditions, social
attitudes, and value-based orientations in the process of interacting with the local
population. At the same time, the social and cultural component of “guest workers” often
forms misunderstanding and causes irritation among the locals [29].

This sometimes discriminatory and sometimes unfriendly attitude towards “guest
workers” on the part of some local residents has a socio-psychological property [37], which
prevails over the personal one – “I don’t like the “newcomers”, our electrician is a nice guy
though”. At the same time, the presence of discriminatory attitudes towards migrants is
closely connected with the socio-economic situation in which the local population finds
itself and reflects the uncertainty and unreliability of their positions in society, as well as the
uncertainty about the future. Some Russians seek to compensate for this in the form of the
superiority demonstration for their national group and thus consolidating their position.

Practice shows that not only migrant workers, but also their families with their natural
needs begin to exist in the Russian social infrastructure, and the age and sex structure of
ethnic diasporas become close to that of the local population [39]. This leads to a
significant “visibility” of migrants in some cities. They begin to be competitors for some of
the locals in the urban housing market and, as a result, the intracity structure changes. As a
consequence, the tendency of national concentrations is formed, which leads to the
emergence of a parallel social subsystem with its own specific needs, interests, and most
importantly, requirements for the social medium of migrants’ stay.

5 Conclusion
Thus, the study has shown that for the stable existence of the market in Russia, the

executive power should timely identify the prevailing trend of the settlement of labor
migrants in its region and implement a migration policy considering the identified trend.
Competent formulation of migration policy, that reflects the prevailing trend of the
settlement of migrant workers in a municipal or urban area will help to timely uncover the
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executive power should timely identify the prevailing trend of the settlement of labor
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threats that contribute to the radicalization of migrant workers and encourage their behavior
toward social society.

The authors note that this study is only one of the possible vector approaches to the
problem of labor migration. One should not limit oneself to identifying the trends outlined,
but should further substantiate the factors influencing this process. Given that the results of
this study are based on macro-level scientific documents, it would be useful to study this
issue at the micro-level as well. Such a study might allow for a better understanding of the
subject matter under analysis.
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