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Abstract. The right to work and social security is one of the basic human rights recognized by the
international community. The implementation of these rights guarantees the satisfaction of socially
significant needs - basic human needs (fundamental physiological needs and safety needs). Thus, a life and
a development of a person, social groups and the whole society are ensured. Guarantees for the realization
of the right to work and social security are especially important in times of instability and lack of confidence
in the future, which is largely due to the COVID-19 pandemic. Therefore, the social value of labour law and
social security law is currently increasing. The authors emphasize that most of the working-age population

can satisfy socially significant needs with the help of stable employment, decent wages, safe and healthy
working conditions. However, when social risks affect a person, he or she can be deprived of this
opportunity. So, the satisfaction not only of fundamental physiological needs, but also of safety needs is

realized with social security law.

1 Introduction

At the moment, when changes affect all spheres of our
society, the social value of labour law and social security
law is constantly increasing.

To answer the question of what this value consists in
is to understand what social value is and what it is
expressed in it. Of course, we understand that we are
talking about a phenomenon that is of great importance
and can benefit both society and people. But it must be
borne in mind that the significance and usefulness of the
phenomenon are the result of a subjective assessment. In
other words, the society is interested or feels the need for
such a phenomenon.

We should start with the fact that law is the
foundation of any society, it ensures its normal
functioning, allows it to develop. In addition, the law —
an instrument of the state, through which it fulfils its
purpose — regulates public relations. Therefore, the
recognition of the right and its importance for the normal
life and development of the state and society itself
indicates its social value. The social value of the right
also involves the fact that it allows individuals to
exercise their fundamental rights and freedoms, to
protect them if they have been violated.

Among all human rights and freedoms, social rights
are of particular importance. These rights form the basis
of social development and security. Basic social rights
have been recognized by the international community for
many years and are enshrined in international
instruments (the right to a nationality, to a family, to own
property, to work, to the protection of the moral and
material interests, etc.). From their diversity (without
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reducing the importance of some in relation to others), it
is necessary to distinguish the rights, which purpose is to
meet vital needs. These are such needs, without the
satisfaction of which the life of a person is difficult or
even impossible.

According to the theory proposed by A. H. Maslow,
there are several levels of needs: fundamental
physiological needs; the need for safety; the need for
love; the need for esteem; the need for self-actualization.
The first two levels of needs are basic, without their
satisfaction, it is virtually impossible for a person to exist
and develop. The three highest levels are the needs for
personal growth. A person cannot experience higher-
level needs as long as he is in need of the basic ones [1].

Therefore, the satisfaction of physiological needs
(food, clothing, housing) is a vital condition for the
normal existence of a person. Currently, it is impossible
to do this without money. For the majority of the
working-age population, the source of their income is the
work. Hence, the satisfaction of these needs is
impossible without the labour law.

Despite the fact that we are talking about the
fundamental physiological needs of the human body,
they are not biological in the full sense of the word. Most
of these needs can only be met with the help of funds
created by the joint efforts of many people. Therefore,
we say that the basic needs of a person are social in
nature.

Therefore, while some scholars believe that labour
law is in decline [2, 3], we believe that its importance is
currently on the rise.

No less important, related to the basic needs,
according to A. H. Maslow, is the need for safety. It
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manifests itself in the desire to get a permanent job, to
have a stable income that will allow you to regularly
meet the needs for food, clothing, and housing [1].
However, the need for safety, in addition to stability,
implies the need to obtain social guarantees (medicine,
education, pension provision), which will give
confidence in the future.

The modern economy is on the verge of the fourth
industrial revolution. Globalization, migration processes,
and IT development lead to ambiguous results, such as
changes in labour markets. The development of
information technologies and Internet has a direct impact
on all the society, on the development of the economy.
The consequences of this process are ambiguous. Some
people consider information technologies development
as a danger of losing their jobs, but the others take it is a
chance to work out of the office, successfully combining
their work and family responsibilities [4].

Moreover, natural disasters, pandemics make
everyone feel anxious for their lives, their future. Risk
has become a constant companion of our life. Protection
against social risks that lead to the loss of health,
income, and a sense of stability is assigned to the right of
social security, which also allows you to meet both
physiological needs and the need for security.

2 Results and Discussion

The ideal of free human being, free from fear and
misery, can only be accomplished if conditions are
created that allow each person to enjoy their economic,
social and cultural rights, as well as their civil and
political rights. The fundamental economic, social and
cultural rights have been recognized in international
instruments, both universal and regional, and it is very
important that these rights be rearmed, developed,
perfected and protected [5].

Work is an indispensable condition for the
development of society and the economy. The
procedures and practices of employment directly affect
the pace of economic development. In addition, work is
the activity of transforming the resources of nature and
society into material, spiritual and social goods
necessary to meet the needs of man and society.
Therefore, labour law is one of the branches of law that
directly affects the social sphere.

Every person needs resources for his material and
intellectual existence. To get them, you need to make a
certain effort — to work. When a person has a permanent
job, he has the opportunity to regularly provide for
himself and his family with the means of subsistence.
The satisfaction of this need is supported by State
guarantees of wage. The need to work in healthy and
decent conditions that do not cause harm to health is also
important.

People spend more than a third of their active life at
the workplace and contribute to the development of
society. The right to the highest standards of health is
recognized by society, otherwise a person cannot work,
achieve well-being. If life in the workplace is
jeopardized, the foundation for productive employment

and socio-economic development is lost. The right of a
person to protect his health and life at the workplace is
not only included in the scope of labour law, but is also
considered as one of the basic human rights. “All
workers have the right to safe and healthy working
conditions”, fixed in the European Social Charter (Turin,
October, 18th, 1961).

Working conditions have a direct impact on the
human body. Therefore, the ability to work and earn
money for as long as possible is directly dependent on
the conditions at the workplace. Ensuring decent
working conditions is a socially significant need. Its
satisfaction is possible by using norms of labour law.

Human health at the state level is integrated into the
health of the nation and becomes an important factor in
economic development. The World Health Organization
underlines that fair employment and decent work are
important social determinants of health, and a healthy
workforce is an essential prerequisite for productivity
and economic development. Occupational health is
closely linked to public health and health system
development [6].

Of course, labour law is able to meet socially
significant needs. The right to health protection, to social
security, and to pensions benefits is also closely linked to
work. Employees are covered by all types of mandatory
social insurance — from accidents at work and
occupational diseases, in case of temporary disability, of
maternity, mandatory pension (old age, disability,
survivor pension) and basic healthcare insurance.

The right to work presupposes the ability to work and
to meet one's needs. But sometimes it is difficult or even
impossible to do this. If a person becomes ill, if he needs
to take care of a small child or an elderly relative, if he is
unemployed, he cannot do without outside support, and
it is not always possible to get such support from the
family or the immediate environment. Labour law
regulates the intense activity of people, creates
guarantees of safe work and stable wages. However,
when a person cannot work, this legislation does not
achieve its goal. Then social security law guarantees
people support in the form of various benefits and
pensions [7].

Protecting a person from social risks is the goal of
social security law. At such times, the social value of this
branch of law is obvious. The understanding of the need
for this appeared later than the need for labour
regulation, but already in the middle of the twentieth
century, international organizations — the United
Nations, the International Labour Organization, and later
the Council of Europe, recognized the right to social
security as a fundamental human right.

According to the Universal Declaration of Human
Rights (proclaimed by the United Nations General
Assembly in Paris on December 10th, 1948 (General
Assembly resolution 217 A)), everyone has the right to a
standard of living adequate for the health and well-being
of himself and of his family, including food, clothing,
housing and medical care and necessary social services,
and the right to security in the event of unemployment,
sickness, disability, widowhood, old age or other lack of
livelihood in circumstances beyond his control. The



SHS Web of Conferences 134, 00045 (2022)
EURO-ASIAN LAW CONGRESS 2021

https://doi.org/10.1051/shsconf/202213400045

European Social Charter specifies that all workers and
their dependents have the right to social security; anyone
without adequate resources has the right to social and
medical assistance, to benefit from social welfare
services.

"No doubt," A. Maslow pointed out, "physiological
needs dominate all others. A person who is lacking food,
security, love, and esteem would most probably hunger
for food more strongly than for anything else. If all the
needs are unsatisfied, and the organism is dominated by
physiological needs, all others may become simply non-
existent or be pushed into the background" [1].

Social security law also deals with the satisfaction of
basic needs. The provision of pensions and benefits as
compensation for lost earnings is most often a guarantee
of maintaining a normal human life. However, the right
to social security is not limited to payments. It is not just
about a person's physical survival.

The need to restore the health of a sick person, to
rehabilitate a disabled person, is not only material. For
example, rehabilitation of disabled people is aimed at
eliminating or maximally compensating for the
limitations of life activity for social adaptation, for
achieving financial independence and for integration into
society. This process is primarily aimed at meeting the
need for security, confidence in the future. Its purpose is
to allow a person with disabilities to provide for
themselves and their family with means of subsistence,
to live independently, to interact with other people.

In addition, many citizens can receive various social
services. Social and psychological services involve
assistance in correcting the psychological state of
individuals. Social and pedagogical services are aimed at
the prevention of behavioural deviations, the
development of positive interests, and the organization
of leisure activities. Social services should help families
raise their children and improve communication
opportunities for people with disabilities, including
children with disabilities. We believe that these services
are also aimed at meeting the need for security, not only
for individuals themselves, but also for their families,
and even for society. The correct formation and
satisfaction of the needs of the individual is of great
social importance. This process is an urgent task for both
society and the state, which has declared itself social.

Thus, the right of social security is designed to
protect a person from the negative consequences of
social risk in various ways, which indicates its social
value not only for people, but also for society.

The social value of social security law is also due to
the fact that it encourages people to work in informal
economy, to take care of their well-being both during the
period when they are independent and able to work, and
during the period when they find themselves in a
situation of social risk. For example, the size of most
pension benefits is closely related to the length of
employment period and the size of the employee's salary.
The individual pension coefficient — the basis for
calculating the insurance pension - directly depends on
the insurance premiums paid for the employee. So, the
formalization of the labour social value in social security

law corresponds to the constitutional principles, as well
as the international standards on human rights [8].

In case of illness or injury, an employee can claim a
temporary disability benefit, the amount of which also
directly depends on both the amount of salary and the
duration of work. This approach is also supported by
international social security standards. For example, the
ILO Medical Care and Sickness Benefits Convention
C130 (1969) claims that the employee has the right to
sickness benefit. The total of this benefit and any other
means shall be sufficient to maintain the family of the
beneficiary in health and decency. This means that the
rate of the benefit, increased by the amount of any
family allowances payable during the contingency, shall
be at least 60 per cent of the total of the previous
earnings of the beneficiary and of the amount of any
family allowances payable to a person protected.

There are also payments that are not related to any
length of service, salary, or contributions. These are
social pensions. The State undertakes to provide
minimum pension benefits to citizens who have no
seniority and have not made pension contributions. For
example, these are workers in the informal economy.
However, the amount of such payments is usually much
less. This is due to the fact that the state determines the
socially significant needs that need to be met, taking into
account the balance of interests of citizens and society.

At the same time, new social conditions often give
rise to new rules. Today, the right to social security
cannot be limited to protecting only employees and their
family members. The ILO Social Protection Floors
Recommendation R202 (2012) establishes a broader
approach. ILO underlines that the right to social security
is a human right, but it is, along with promoting
employment, an economic and social necessity for
development and progress. So, some new principles of
social security should be implemented, such as
universality of protection, based on social solidarity;
social inclusion, including of persons in the informal
economy; financial, fiscal and economic sustainability
with due regard to social justice and equity; coherence
with social, economic and employment policies. It is
recommended for all ILO members to formulate and
implement national social security extension strategies,
including basic social security guarantees which secure
protection aimed at preventing or alleviating poverty,
vulnerability and social exclusion. This means that issues
of protection of self-employed citizens, employees of
various platforms, should be recognized as the
responsibility of the state, employers, trade unions, and
the entire society. In addition, there is a question of
recognizing new circumstances as social risks.

It should also be noted that the economic and social
changes currently impacting on state welfare lead to the
emergence of what may be termed “new social risks” as
part of the shift to a post-industrial society. These
concern access to adequately paid employment,
particularly for lower-skilled young people, in an
increasingly flexible labour market, and managing work-
life balance for women with family responsibilities
engaged in full-time careers [9]. Of course, new social
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risks require attention and governance, and it must be,
first of all, new regulation of social security.

Thus, the willingness to recognize the emergence of
new social risks and to protect people from them through
social benefits once again demonstrates the social value
of the right to social security. For example, when the
world was hit by the COVID-19 pandemic in 2020, total
restrictions left many people without jobs or livelihoods.
In 2020 global hours actually worked during the year fell
by nearly 9 per cent by comparison with the last quarter
of 2019. This is the equivalent of the loss of 255 million
full-time jobs. Nearly half of the working hour losses
were attributable to loss of employment: 33 million
people became unemployed; while many more — 81
million — left labour markets and became inactive. The
other half was the result of people working fewer hours —
or no hours at all — but staying in their employment
relationship. With regard to jobs, the impact was four
times greater than that of the financial crisis in 2008. The
ILO calls this statistic staggering [10].

It took enormous financial resources not only to
provide medical care to persons sick with COVID-19,
but also to pay benefits to families with children and
people who lost their jobs. States that guarantee social
security have essentially taken the first hit in the face of
the pandemic. This was made possible by effective State
social security systems.

In Russia, workers over the age of 65 were
quarantined; they received sickness benefits during this
entire period — almost a year. Such benefit shows not
only the general significance of the legislation on social
security, but also the advantages of the Russian system
of compulsory social insurance.

In contrast, for example, to the American system,
where there is no unified state-guaranteed system of
benefits for temporary disability. As the World Health
Organization notes, the absence of paid sick days forces
ill workers to choose between caring for their health or
losing the jobs that support their families. Paid sick leave
is especially critical in times of crisis when workers fear
dismissal and discrimination if they call in sick. Yet the
United States is virtually alone in providing no federally
mandated paid sick time or paid family leave. Private
provision of these benefits follows predictable patterns
of inequality. Although some states have adopted paid
leave programs, these are recent and partial [11].

It was during that period, in April of 2020, that the
sickness benefits minimum amount was established not
less than the minimum wage for a full month. The
unemployment benefit during that period was also set at
a higher level than usual. This allowance was increased
for persons with minor children. In the spring of 2020,
new benefits for families with children appeared. They
were paid until 2021, and some of them remain
important.

The measures taken by the state indicate not only the
high social profile of the state, but also the consideration
of socially significant needs of both individuals and the
whole society. The right of social security, through
which all these measures were implemented, once again
confirmed its social value.

3 Conclusions

Not all the needs of society, its individuals and the
process of their satisfaction require legal regulation.
Many needs go without any legal impact. Only important
- socially significant needs of society and individuals
acquire special significance and are mediated by law.
Basic needs (physiological needs and the need for
security) are socially significant — necessary for the
existence of a person, social groups and the entire
society. Their satisfaction alone is impossible. They are
based on the needs necessary to make up for the lack of
life benefits, for the preservation and development of a
person, social groups and society. Meeting these needs is
impossible without entering into social relations and
fixing them in the rules of law — including labour law
and social security law.

We assume that it is the implementation of the rules
of labour law that allows a person to satisfy both
physiological needs and the need for safety to the
maximum extent. In the event of a social risk that has led
to adverse consequences, as a result of which a person
loses the ability to independently meet their vital needs,
their compensation becomes possible by referring to the
rules of social security law.

This not only confirms the stated thesis that these
branches of law have a social value for modern society,
but also indicates their combined importance for the
qualitative satisfaction of socially significant needs, both
for individuals and for society as a whole. However, this
does not reduce the social value of these branches of
law.
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