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ABSTRACT. Digital society is a new social form after the transition of agricultural society, industrial society 
and information society. In the context of digital society, gender inequality still exists, mainly manifested in 
the inequality of digital resources, digital identity and digital technology. Carrying out gender equality edu-
cation is the only way to achieve high-quality economic and social development in the digital era. Gender 
equality education means that education should embody the concept of gender equality and promote education 
to undertake the responsibility and mission of gender enlightenment. Gender equality education recognizes 
the basic rights of every social person and the development freedoms of every man and woman in the digital 
society. This paper analyzes the goals, ideas and practices of gender equality education in the digital age, 
providing reference for relevant researchers. 

1 INTRODUCTION 

Digital society is a social form based on the information 
society and under the empowerment of the new generation 
of information technology represented by big data and ar-
tificial intelligence [1]. The social production mode, life-
style and communication mode have undergone revolu-
tionary changes, and the physical real society is highly in-
tegrated with the digital virtual society. The core element 
of the digital society is to map the massive data of the 
physical society. The ownership, trading rights and benefit 
distribution are more complex. The integration of real 
space and virtual space promotes the reconstruction of so-
cial production, exchange and symbiosis mode. In recent 
years, the pace of building a digital society in China has 
accelerated, and the Internet penetration rate and user scale 
have increased significantly. During the 14th Five Year 
Plan period, China embarked on a new journey of building 
a modern socialist country in an all-round way. Big data, 
cloud computing, mobile Internet, Internet of things, arti-
ficial intelligence and other new generation digital tech-
nologies have developed rapidly and become a powerful 
driving force to promote modernization. Accelerating the 
pace of building a digital society is a major strategic meas-
ure to comply with this trend, an important part of building 
a digital China, and an inevitable requirement to promote 
the better and faster development of socialist moderniza-
tion [2]. 

The report of the 19th CPC National Congress once 
again clearly stated: adhere to the basic national policy of 
gender equality and protect the legitimate rights and inter-
ests of women and children. This is the new requirement 
and new coordinate put forward by the party for China's 

education in the new historical stage. The issue of gender 
equality and gender justice is of great strategic signifi-
cance in the process of building socialism with Chinese 
characteristics and realizing the great rejuvenation of the 
Chinese nation. It plays an indispensable role not only in 
the theoretical system of socialism with Chinese charac-
teristics, but also in adhering to the socialist core value 
system. Gender equality education has not been formally 
incorporated into China's school education system, which 
inevitably leads to the lack of awareness of gender rela-
tions, the lack of civic quality and personality cultivation 
of the young generation, which in turn affects their subse-
quent marriage and family life issues and balance, which 
is not conducive to the construction of a harmonious soci-
ety. As a new way of education that uses modern infor-
mation technology such as the Internet and artificial intel-
ligence to interact teaching and learning, it plays an im-
portant role in the process of realizing educational mod-
ernization and building a powerful educational country in 
China. Globally, the overall education level of women has 
reached a record high, but it is still low compared with men 
[3]. At the same time, gender inequality in higher educa-
tion, vocational education and other aspects is widespread. 
Standing at a new historical starting point, the digital soci-
ety has opened up a new way for gender equality educa-
tion. 
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2 GENDER INEQUALITY IN THE 
DIGITAL AGE 

2.1 Gender inequality in digital resources 

The digital gender gap refers to the huge gender differ-
ences formed by digital information technology between 
different gender groups. This difference is reflected in all 
aspects of digital life. The use of digital equipment, the 
level of digital skills, and the social expenditure of digital 
technology are the specific manifestations of the digital 
gender gap. 52% of women in the world have not yet used 
the Internet, only 8% of countries have a higher proportion 
of women than men, and only 25% of countries have basi-
cally achieved gender equality in Internet services. In 
2019, Rowling, a British scholar, said in her book invisible 
women: gender bias in data in a world designed for men 
that the existing big data are actually incomplete, lacking 
data on 50% of the world's population - women. We live 
in a digital world designed on the basis of male data. The 
socialization of gender roles, gender discrimination and 
stereotypes, unequal opportunities, the institutional back-
ground of information technology and the patriarchal cul-
tural atmosphere are all the reasons for the digital gender 
gap [4]. 

2.2 Gender Inequality in Digital Identity 

There is a huge digital gender gap in the field of digital 
space. The number of women participating in digital infor-
mation sharing is far lower than that of men, and the num-
ber of people participating in digital technology develop-
ment and decision-making is even less [5]. In this case, 
women have little discourse power in the construction of 
gender identity in digital space. Due to the absence of fe-
male workers in the field of artificial intelligence, digital 
technology lacking a gender equality perspective will so-
lidify gender differences from a male perspective, flatten 
and simplify gender inequality, present implicit gender in-
equality through databases and algorithms, and interpret it 
as the generalization and standardization of gender issues 
with the help of data representation. This is the extension 

of gender bias left by the traditional gender division of la-
bour in digital products, which will aggravate gender ine-
quality and produce digital gender discrimination. The 
concealment of digital power intensifies the spread of 
wrong gender concepts. Gender stereotypes, gender prej-
udice and gender discrimination will form an institution-
alized and standardized digital order with gender discrim-
ination through the internal mechanism of digital evolu-
tion into algorithms. 

2.3 Gender Inequality in Digital Technology 

In the era of big data, when digital identity is not strongly 
protected, data leakage, network violence, identity theft 
and other problems will follow. The insecurity of digital 
space makes women the biggest victims of digital technol-
ogy violence and digital crime. Because some digital plat-
forms maliciously disclose personal information, private 
photos or videos, male online car Hailing drivers often 
choose sexual assault objects based on female user infor-
mation on digital platforms. In June, 2021, China promul-
gated the data security law to rectify and govern some in-
stitutions and digital platforms that provide personal infor-
mation under the banner of big data companies, but the 
fields involved are far from enough. From the perspective 
of gender, digital security needs to ensure the security of 
each individual in the digital space. The digital platform is 
not an extrajudicial place for sexual crimes and sexual vi-
olence [6]. 

3 STATISTICS OF GENDER 
INEQUALITY IN THE DIGITAL AGE 

The purpose of this paper is to understand gender equality 
education in the context of digital society, and to explore 
the concept and practice of gender equality education in 
the digital era to achieve the purpose of improving the 
level of gender equality education. The subjects of the 
study were 600 residents from all walks of life, including 
300 males and 300 females. We conducted a questionnaire 
survey on the scores of liberal arts and science, job remu-
neration and social status, and obtained the following re-
sults (table 1, table 2 and table 3). 

Table 1. Science scores and liberal arts scores of males and females 

Group 

Science 
scores are 
better to 

liberal arts 
scores (per-

son) 

Science scores 
are better to lib-
eral arts scores 
(percentage) 

 Science 
scores are 
similar to 
liberal arts 
scores (per-

son) 

 Science 
scores are 
similar to 
liberal arts 
scores (per-

son) 

Science 
scores are 
inferior to 
liberal arts 
scores (per-

son) 

Science scores 
are inferior to lib-

eral arts scores 
(percentage) 

Total 

Male 164 54.7% 60 20.0% 76 25.3% 300 

Female 135 45.0% 71 23.7% 94 31.3% 300 
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Table 2. Monthly salary of males and females 

Group 

Monthly 
salary less 
than 10000 
Yuan (per-

son) 

Monthly 
salary less than 

10000 Yuan 
(percentage) 

 Monthly 
salary be-

tween 10000 
Yuan and 

20000 Yuan 
(person) 

 Monthly 
salary between 

10000 Yuan 
and 20000 

Yuan (percent-
age) 

Monthly 
salary more 
than 20000 
Yuan (per-

son) 

Monthly 
salary more 
than 20000 

Yuan (percent-
age) 

Total 

Male 190 63.3% 87 29.0% 23 7.7% 300 

Fe-
male 

195 65.0% 91 30.3% 14 4.7% 300 

Table 3. Social position of males and females 

Group 
Grassroots 

staff (person) 

Grass-
roots staff 

(percentage) 

Middle 
level cadres 

(person) 

Middle 
level cadres 
(percentage) 

Senior 
leaders (per-

son) 

Senior lead-
ers (percent-

age) 
Total 

Male 171 57.0% 101 33.7% 28 9.3% 300 

Female 185 61.7% 100 33.3% 15 5.0% 300 

 
Through the above research, we can draw the follow-

ing conclusions: even in the era of digital society, gender 
inequality between men and women is still very common, 
mainly in the performance of Arts and Sciences, salary and 
social status. No matter which of the above aspects, men 
have certain advantages over women. This gap needs us to 
overcome through gender equality education. 

4 THE DEVELOPMENT GOAL OF 
GENDER EQUALITY EDUCATION IN 
THE DIGITAL AGE 

Digital education and training should promote the bal-
anced development of gender groups in learning, using 
and mastering digital technology [7]. The balanced devel-
opment of digital technology, first of all, is the balance in 
the number of learning and using groups. We should en-
courage girls to choose digital related majors and increase 
the number of women learning, using and mastering digi-
tal technology skills. When the renewal and development 
of gender cultural concepts and gender equality awareness 
in the whole society do not fully match and adapt to the 
development of the digital age, gender discrimination in 
digital space will intensify. To promote gender balance in 
digital education, we need to embed gender equality edu-
cation in digital education, enhance students' interest in 
choosing majors related to digital disciplines, develop dig-
ital education learning and development platforms, and 
create better platforms and opportunities for women to 
learn and relearn. Digital education and training should 
tear down gender labels, improve gender stereotypes 
among educated people, and establish a concept of gender 
equality [8]. Digital education and training should elimi-
nate gender discrimination and gender violence under the 
concept of gender equality. The implicit gender discrimi-
nation unconsciously embedded in digital technology will 
aggravate and expand the existing gender inequality. Gen-
der discrimination and gender violence in the digital age 
are the further deterioration of gender stereotypes in the 

digital space and the alienation of the right to equality of 
digital identity. In terms of educational effect, only by in-
tegrating gender equality education into digital education 
can we more effectively eliminate gender discrimination 
and gender violence. Gender discrimination in digital 
technology includes both explicit and implicit gender dis-
crimination, as well as gender discrimination from per-
sonal cognition to system structure. When this implicit and 
unconscious gender discrimination reaches a certain num-
ber and scale, it is easy to produce structural gender dis-
crimination and gender violence in the whole digital sys-
tem. 

5 NEW CONCEPT OF GENDER 
EQUALITY EDUCATION AT THE 
BACKGROUND OF DIGITAL SOCIETY 

5.1 Break gender prejudice 

As human beings, men and women have equal basic rights 
and equal opportunities for development. In terms of edu-
cation, men and women have equal opportunities to re-
ceive education, choose majors and choose careers [9]. 
There are two aspects here: personally, anyone can choose 
according to the will of his heart, and realize his self-worth 
to the greatest extent, without being bound by the "gender 
suitability theory". From the external environment, educa-
tional institutions can provide equal opportunities without 
gender restrictions. Respecting everyone's right to choose 
is one of the important contents of the concept of gender 
equality. The discipline and specialty pattern of boys' read-
ing science and girls' reading liberal arts is being broken, 
and the number of female science champions is increasing. 
However, the gender pattern of discipline and specialty 
still exists, and this bias may even be based on the so-
called scientific data. The problem is that everyone's right 
to choose is ignored, and the right to choose is based on 
respecting personality rather than strengthening type. Eve-
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ryone's personality is distinctive. Girls who are poor in sci-
ence also have science talents; There are boys with strong 
science and boys with poor science. Once the gender line 
is used to distinguish the strong from the weak, it will fall 
into the digital gender trap, and the individual's right to 
choose will be unconsciously deprived. It should be noted 
that the public generally has a typed way of thinking, es-
pecially in gender. When it comes to girls, they are strong 
in liberal arts, and when it comes to boys, they are good in 
science. This typed way of thinking ignores the richness 
of individuals, and usually the richness of individuals is 
much greater than the diversity of groups. When the pub-
lishing house classifies all boys into one category and all 
girls into another category and falls into the trap of gender 
stereotypes. To get rid of the stereotyped thinking and 
move towards the acceptance of personality and respect 
for people's basic rights, we must recognize the right to 
choose without gender restrictions [10]. 

5.2 Respect diversified development 

One of the important characteristics of modern civilized 
society is to cultivate modern citizens with unique person-
ality charm [11]. Both men and women should become in-
dividuals with a sense of social responsibility, rational 
spirit, independent judgment and an open and equal men-
tality. Excellent girls can be independent, strong, brave 
and confident, while excellent boys can also have the abil-
ity to communicate and care for others. The rich and di-
verse gender images in children's works are actually the 
breaking of the single gender concept, the acceptance and 
respect of individual life, the tolerance and understanding 
of the spiritual world of men and women, and the signifi-
cance and value of gender equality. When people cling to 
the dualistic thinking mode of men and women, any be-
haviour across gender will be excluded, ranging from be-
ing ignored and isolated, to paying the price of life. Rec-
ognizing gender diversity is becoming the proper meaning 
of gender equality education. The Education Bureau has 
added a psychology course for students of different grades 
in its gender equality education program, which specifi-
cally emphasizes gender self-awareness: respect the tem-
perament of people of different genders, understand the 
stereotype of gender temperament, understand the diver-
sity of gender temperament, and every child can be him-
self with a sense of reason. Gender equality education can 
also be reflected in the reform of school clothing manage-
ment rules [12]. The overall income level of Chinese 
women is lower than that of men. In most countries, equal 
pay for equal work is mandatory in law, but it is still not 
effectively guaranteed in practice. To promote the solution 
of this problem, we can regularly invite a third party to 
review the company's salary to ensure that the enterprise 
achieves equal pay for equal work. 

5.3 Face up differences 

Respect the value and dignity of everyone, break the gen-
der hierarchy and gender prejudice, and treat both men and 
women as human beings. Gender prejudice often holds a 
fixed view of a certain gender, which is full of speculation 

and imagination of the truth, and has great destructive 
power on human value and dignity. Behind public opinion, 
there is a huge gender bias, that is, women are regarded as 
seducers completely ignoring the truth. In some classic 
works, young and beautiful women are often the Goblins 
who seduce men. In historical documents, the change of 
dynasties is often caused by the emperor's addiction to 
women. This erroneous prejudice also comes from the 
widespread unequal power relations between men and 
women. In the long history of China, women, as append-
ages of men, have lost their political, economic, cultural 
and educational rights. Political rights, economic re-
sources and educational opportunities are all privileges 
that men can enjoy. Although this power relationship is 
changing in modern times, gender inequality as a cultural 
concept still exists. Identifying the concept of gender 
equality is to inspire educators to reflect and question gen-
der bias, break the habitual thinking pattern, rebuild a new 
gender culture, respect and treat every individual, and treat 
men and women equally. Only by accurately grasping the 
connotation of the concept of gender equality can we re-
ally start the practice of gender equality education. Many 
professional women also choose to give up childbirth be-
cause they are dominated by such a concept. Women can 
have the right of reproductive self-determination, but both 
women and society should respect this physiological dif-
ference. The society cannot deprive women of their rights 
because of their fertility. Women should not ignore this 
difference for the sake of development, but should realize 
their free and all-round development on the basis of re-
specting and recognizing this difference [14]. 

6 NEW PRACTICE OF GENDER 
EQUALITY EDUCATION AT THE 
BACKGROUND OF DIGITAL SOCIETY 

6.1 Surmount Gender Segregation 

The hollowing out of gender equality refers to that every-
one knows the equality between men and women, but in 
fact, gender equality is only an empty shell with no con-
tent, and there are only a large number of gender stereo-
types. Once gender equality education stays at the concep-
tual level, it is easy to fall into the game of playing with 
concepts. To get rid of this phenomenon, we must concre-
tize gender equality and closely integrate gender equality 
with daily life. This is an obvious feature of the success of 
gender classroom. The development of digital economy 
brings more employment opportunities and digital devel-
opment space for women to realize their self-worth. With 
the increasing complexity and functionality of digital tech-
nology, the digital industry needs digital talents with more 
professional digital knowledge learning, more comprehen-
sive digital ability training, more lasting digital experience 
accumulation, and more long-term lifelong learning abil-
ity. Everyone should overcome the impact of gender dif-
ferences on individual gender stereotypes, tap their poten-
tial, break through gender segregation in the industry, and 
increase the possibility of their own development in the 
future. In the digital industry, not only individuals are the 
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object of education, parents and industry related personnel 
should become the object of gender equality education. 
Gender stereotypes, gender bias and gender inequality in 
human society for a long time exist in the whole education 
system explicitly or implicitly. Sometimes women's lack 
of confidence in mathematics, science and information 
technology is caused by the prejudice of society and par-
ents against the traditional gender division. Parents' expec-
tations and perceptions of their children's future careers in 
the process of their children's growth will affect their chil-
dren's future career choices. Social evaluation of women's 
participation in the digital industry is better, which can 
better enhance women's willingness and confidence to 
participate in the digital technology industry, and greatly 
increase the possibility of women's future work in the dig-
ital industry [16].  

6.2 Improve educational environment 

We should build an online ecosystem of smart education, 
which is embodied in classroom maker, classroom virtual-
ization and campus intelligence. Makers provide person-
alized learning support and services for students by re-
cording and analysing their learning behaviour. Virtualiza-
tion enables students to use online resources to study any-
time and anywhere, regardless of time, place and other re-
strictions; Intellectualization integrates campus infor-
mation system and resources into an organic whole by 
means of information technology, providing intelligent 
support for campus management. To find the connection 
between gender and specific affairs requires educators to 
be gender sensitive, not only to have the concept of gender 
equality, but also to have a rich imagination and be good 
at projecting the concept of gender equality onto specific 
affairs. In this sense, educators should not imitate and copy 
gender equality, but have great creativity. The digital gen-
der gap, data abuse, data security, algorithm gender dis-
crimination and other issues in digital enterprises all high-
light the importance of digital enterprise ethics construc-
tion. On the one hand, in the training of digital technicians, 
gender equality education is embedded in the IT curricu-
lum system; On the other hand, digital technicians should 
pay attention to fairness, protect privacy, and embed digi-
tal ethics principles such as equality into their designed 
programs and digital products. In order to bridge the digi-
tal gender gap, digital enterprises should also set up spe-
cial projects to cultivate women's digital literacy and abil-
ity and enhance women's interest in the digital industry. 
School education is the most effective place for gender 
equality education. It is imperative to comprehensively 
promote gender equality education in primary, secondary 
and secondary schools. The school integrates the concept 
of gender equality from the aspects of educational concept, 
educational system, teaching arrangement and teaching 
evaluation to guide all aspects of school education [17]. 

6.3 Strengthen government supervision 

The Outline for the Development of Chinese Women 
(2021-2030) emphasizes the need to increase the propor-

tion of women among students in science, technology, en-
gineering, mathematics and other disciplines, establish a 
multi-level female scientific and technological talent train-
ing system, and cultivate internationally competitive fe-
male scientific and technological talents. Therefore, we 
need to formulate some detailed rules to ensure the reali-
zation of these educational goals. The project offers gen-
der equality courses to guide parents and teachers to break 
the gender stereotypes in the digital field and make them 
realize the role and potential of women in digital develop-
ment. These measures are very meaningful, and provide 
practical help for women to improve their interests and 
abilities in the development of the digital economy. Gen-
der equality education in schools in Taiwan is relatively 
mature [18]. First of all, the gender equality education law 
has been formulated to establish gender equality educa-
tional resources and environment. Secondly, gender equal-
ity education was included in the "national" nine-year con-
sistent curriculum outline for primary and secondary 
schools. In the curriculum outline, the concept, content 
and class hours of gender equality education are reasona-
bly planned, and the indicators of gender equality educa-
tion ability are specified, so that there are evaluation indi-
cators for teaching. Thirdly, the Taiwan Institute of educa-
tion and the education departments of all cities and coun-
ties have compiled a series of gender equality education 
readings and textbooks according to the syllabus for 
schools to choose. Finally, a large number of researchers 
have combined theory with practice to truly implement 
gender equality education by combing the literature and 
formulating scales. The relevant departments of local gov-
ernments in the mainland should be deeply aware of the 
importance of education on the basic national policy of 
equality between men and women, and have begun to take 
action. Therefore, under the macro-control and guidance 
of the government, relevant government departments can 
use the academic resources of colleges and universities to 
organize relevant researchers to implement a top-down 
and bottom-up exploration model to provide guarantee and 
support for the implementation of gender equality educa-
tion.  

7 CONCLUSIONS 

Gender equality education is a great cause full of hope and 
challenges, which requires perseverance, continuous im-
provement of the soil, and continuous intensive cultiva-
tion. Digital education is the future direction. In digital ed-
ucation, we should strengthen gender equality education, 
encourage more women to participate in the development 
of the digital economy, bridge the digital gender gap, and 
strive to promote gender equality through government en-
terprise interaction, enterprise education combination and 
other efforts. I believe that under the influence of digital 
education supported by gender equality education, we can 
look forward to a more equal, open and inclusive digital 
era. 
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